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BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORTING 

SErn..; A G[NERAL o,sno "RE5 

I. Details of the listed entity 
--~---

1. Corporate Identity Number (CINI of the Listed Entily 

2. Name of the Listed Entity 

3. Year of incorporation 

L35920MH1942PLC003554 

The Supreme Industries Limited 

17-02-1942 
--------... 

4. Regi:.tered omce address 612, Raheja Chambers, Nariman Point, Mumbai-400021 
Tele: 022-62570000, 62570025 
Email: investor@supreme.co.in 

5. Corporate office address 1161 & 1162 Solitaire Corporate Park, 
167, Guru Hargovindji Marg, Andheri Ghatkopar Link Road, 
Andheri (El, Mumbai 400 093 

-
6. E-mail 

7. Telephone 

8. Website -
9. Financial year for which reporting is being done 

Tele: 022-4043 0000 
Website: http://www.supreme.co.in 
Email: supreme@supreme.co_._in __ 

I nvestor@IBJ pre me .c_o. in 

022-62570000/25 

www.supreme.co.in 

202+2025 

1 o. Name of the Stock Exchange(s) where shares are listed BSE Limited and National Stock Exchange of India Limited 

11. Paid-up Capital 

12. Name and contact details (telephone, email address) 
of the person who may be contacLed in case of any 
queries on Lhe BRSR report 

INR 25.41 crores 

Shri Yogesh Gupta 
DGM- Commercial 
Tel: 0120-3584472 
y_gupta@supreme.co.in 

13. Reporting boundary - Are the disclosures under thi, 
report made on a standalone basis (i.e., only for 

This report is disclosed on Standdlone basis only for 
The Supreme Industries Limited 

lhc entity) or on a consolidated basis (i.e., for the 
entity and all the entities which form a part of its 
consolidated financial statements, taken lOgetherJ . ..__ 

14. Name of assessment or assurance provider 

l 5. Type of il$6Sment or assurance obtained 

BSI Group India Private Limited 

Reasonable Assurance 

II. Products/services 
16. Details of business activities (accounting for 90% of the turnover): 

17. 

S.No. Description of the Descriplion of business activity 
main activi 

Manufacturing or Plastic 
Products 

f ~ Trading & Others 

Manufacruring range of plastic products such as piping 
and fitting systems, moulded furniture, composite 
cylinders, storage and material, handling crates, 
automotive components, cross laminated iilms, 
protective packaging_ etc. 
Trading and other misc. business income 

Products/Services sold by the entity (accounting for 90% of the entity's Turnover): 

% of the turnover 
of the entity 

97.65% 

2.35% 

S.No. 
1 

Product/Service 
Plastic produ~ __ ,. 

Trading & Others 1 

NIC Code 
222 
461 

---+---'%.;...:;:;o.:...li.;..o;;.;;tal Turnover contributed 
97.65% ~-

2 
----

2.35% 

Ill. Operations 
18. Number of locations where plants and/or operations/offices of the entity are situated: 

[ Location 
National 
International 

Number of plants 
30 
0 

Number of offices 
21 

•tn addition to above, there are 9 Fabrication Units and 33 Depots. 

_____ J.1:--_li:..:cotal • 
51 

_J 
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19. Markets served by the entity: 

a. Number of locations 

locations Number 
34 National (No. of States including UTs) 

lntcrndtional (No. of Countries) -
l-

54 

Supreme Industries has a wide reach and serves customers across PAN India. In addition to its exlensive domestic 
presence, Company's products are exported to 54 counlries and efforts arc being made to expand its reach to other 
countries and attract new customers. This broad customer base allows Supreme to cater to diverse markets and meet 
the needs of customers both within India and around the world. 

b. What is the contribution of exports as a percentage of the total turnover of the entity? 

Exports sales contribution to total turnover is 2.17%. 

c. A brief on types of customers 

The Supreme Industries Limited is one of the leading plastic products manufacturers in India catering a wide range of 
customers across various sectors. Some of the key customer segments for the company Include: 

1. Construction Industry: The Supreme Industries caters to the construction industry by providing a range of 
construction and infrastructure-related products such as pipes, bathroom fittings, septic tanks, valves etc. 

2. Packaging Industry: The company supplies packaging solutions to customers In industries such as FMCG (Fast 
Moving Consumer Goods), pharmaceuticals, chemicals, and others. These solutions include packaging mms, 
containers, crates, pallets, and other packaging materials. 

3. Automotive Industry: The company serves lhe automotive sector by providing components and solutions for 
automobile interiors, such as dashboards, door panels, seat assemblies, and other automotive parts. 

4. Furniture Industry: Supreme Industries is a prominent player in the furniture industry, offering a wide range of 
furniture products lnduding chairs, tables, cabinets, and other household and office furniture items. 

5. Consumer C.oods Industry: The company also caters to the consumer goods industry by supplying products such 
as storage solutions. utility items, and home improvement products. 

6. Agriculture and Irrigation Industry: Supreme Industries provides a range of products for the agricul ture and 
irrigation sector, including pipes, fitting.,, and waler storage tanks used for Irrigation, waler supply, and agricultural 
applications. 

These are just a few examples of the customer segments served by The Supreme Industries Limited. The company's 
diverse product portfolio enables it to cater to a broad customer base across multiple industries. 

IV. Employees 

20. Details as at the end of the Financial Vear: 

a. Employees and workers (including diffe.renlly-abled): 

S.No. Particulars-- ~ -,-- Mal----;;-- Female 

b. 

j__ 
(A) No.(!) % .,_(B'-/A.,___) __ No. (C)_ '¼ CClA) 

1. 
2. 
3. 

4. 
5 . 
6. 

Permanem (DJ 
Other than Permanent (E) 

Total employees (D + E) 

Permanent (Fl 
Other than Permanent (GJ 
Total workers (F -+ G)_ • 

EMPLOYEES 

I 4,269 4.!.148~ 

619 589 
4,8l!!J 4,737 

WORKfRS 
1.1()5_~ 
15,911 

-~-17,016 t 
1103 

15,0.l8 
16,131 

Differently abled Employees and workers: 

97.17% 
95.15% 
96.91% 

99.82% 
94.45% 
94.80% 

S.No. Particulars -i Total Male 
~ (A) No. (8) % (8/A) 

DIFFERENTLY ABUD EMPLOYEES 
1. Permanent (D) 4 _ _,__ 4 
2. Other than Permanent (E) O O 
3. Total differently abled employees (D + E) 4 4 

DIFFERENTLY ABUD WORKERS 
4. Permanent (FJ 
5. Other than Permanent (G) 

-:---,;;--- ----
6. Total differently abled workers (F + G) 

.. 
4 

0 
4 

4 

0 
4 

100.00°}, 
0.9_9% 

100.00% 

100.00% 
0.00% 

100.00% 

121 2.83% 
30 4.85% 

151 3.09o/o 

2--, 0.18% 
883 5.55% 
885 5.20% 

-- Female 

No. tO % ClA) 

0 0.00% 
0 0.00% 
0 0.00% 

0 0.00% 
0 0.00% 
0 0.00% 



21. Participation/lnclusion/Represenlation of women 

Total (A) No. and percentage of Females . 
No. CB) % (8/.&_ 

2.2. 

~d of Directors 

Key Management Personnel* 

10 

5 
•MD/ ED are also lhP mrmber of KMP's 

Turnover rate for permanent employees and workers 
(Disclose trends for the p.151 3 yean) 

- • FY 2024-25 

~ __ Male 
Permanent ~mp !oyees ~ .36% 
Permanent Workers 3.12% 

Female Total 
8.07%- , 4.19% 

0.00% 3.11% 

--- , i 10% 
0 0% 

Male 
14.81% 
3 87% 

FY20ZJ·.24 
Female Total Male 
9.s7% 14.66% I 11.a0% 
0.00% 3.86% 2.34% 

FY2022-23 
Female 
0.21')(, 
0.00% 

Total 
12.01% 
2.34'){, 

V. Holding, Subsidiary and Associate Companies (including join( ventures) 
23. a. Names of holding/ subsidiary / associate companies / joint ventures 

~ ame of the holding/ 
No. subsidiary / associate 

companies / joint ventures (A) 

Supreme Industries Overseas (FZE) 
2 Supreme Petrochem Limited 

VI . CSR D et ails 

Indicate whether % of shares 
holdinw§ubsidfary/ held by 

Associate/ Joint listed 
Venture entity 

Does the entity indicated in 
column A, participate in the 

Business Responsibility initiatives 
of the listed enti _!__(Yes/No) 

---=Sti...:..bs.:...c.idiary 100% 
Associate'----30.78%--

No 

No 

24. (iJ Whether CSR is applicable as per section 135 or Companies Act, 2013: (Yes/No) . Yes 
(ii) Turnover (in f ): 10,446.25 Crores 

{iii) Net worth (in f ): 4,985.94 Crore 

VII. Transparency and Disclosures Compliances 
25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible 

Business Conduct: 

Stakeholder Grievance FY2024-25 FY2023-24 
group from Redressal Number of Number of Remarks Number of Number of Remarks 

whom Mechanism in complaints complaints complaints complaints 
complaint is Place (If yes, filed during pending filed during pending 

received then provide the year resolution the year resolution 
web link for a1 the dose al the close 
grievance 

redres~ li 
of the year of the year 

Yes 
No grievance No grievance Communities Supre_me 0 0 received 0 0 received 

Industries Ltd. ,. 
Investors Yes 

No grievance No grievance (other than lny_estor 0 0 received 0 0 received 
shareholders) Information 

Satisfactory Satisfactory redressal redressal done Yes done for 
61 for shareholder's Shareholders 56 shareholder's Shareholders grievance / 

grievance/ complaints. 
complaints. l 

Employees 
Yes No grievance l No grievance 

Sup_reme 0 0 received 0 0 received and workers 
Industries Ltd. 

Yes Related to Related to process 
Customers Sugreme 47 0 process & 175 0 & quality issue 

Industries Ltd. quality issue 

Value Chain 
Yes 

General General 
Supreme 5 0 Complain LS 

22 0 Complaints Partners 
Industries Ltd. 
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26. Overview of the entity's material responsible business conduct issues 

Please indicate material responsible business condutt and sustainabillty issues pertaining to environmental and social matters 
that present a risk or an opponunity to your business, rationale for identifying the same, approach to adapt or mitigate the 
risk along with its financial Implications. 

S. Material Issue 
No. Identified 

Climate Strategy 

Indicate Rationale for identifying In CUC of ruk, approach Finill1cia.1 implication-" of 
whether the risk/opportunity to adapt or mitigate the risk or opportunity 
risk or (Indicate positive o~ 

opportunity n tive implications) , 

Risk Risk: • We are conducting a Negative: 

• Changes in climate- climate risk assessment • Non-compliance with 
related regulations, to identify and assess evolving environmental 
policies, and carbon potential risks and standards and 
priang mechanisms can opportunities. regulations can lead to 
impact lhe operations • We are implementing penalties, fines, or legal 
and profitability of mitigation measures to consequences. 
a plastic products reduce greenhouse gas • This can lead to delays 
manufacturer. emissions (engaging in in production, increased 

• Climate-related events long term renewable costs, and potential loss 
such as extreme PPAs, installation of customers, impacting 
weather conditions, of roof top ~olar the revenue. 
natural disasters, or plants etc) improve 

• Failure to address 
disruptforu. in raw energy efficiency 

climate-related issues or 
material availability can (by installing energy 

implement sustainable 
affect our supply chain. efficient injection 

moulding machines, practices can lead to 
• Increasing public switching to energy reputational damage 

awareness and efficient equipment and loss of customer 
concern about tlimate and transition to more trust. 
change may result in sustainable materials • Changes in investor 
reputational risks for and procrsses. preferences and the 
companies that are 

• Engaging with availability of funding 
perceived to have a 

stakeholders, including may impact access to 
negative environmental 

customers, suppliers, capit.al or increase the 
impact. 

and investors, cost of borrowing. 
• Climate-related risks to demonstrate • Stranded assets, 

can have financial commitment to climate reduced market 
implications for action and sustainability. share, and decreased 
Supreme as a plastic 

• Monitoring,md competitiveness. 
products manufacturer, 
including increased reporting on climate 

co,,,:s of energy, performance, including 

raw materials, and selling targets and 

comphance with tracking progress 

environmental towards emissions 

regulations. reductions and other 

• As the global economy 
climate-related goals. 

,hifb towarcb il • SI.lying informed a.bout 

low-carbon future, evolving climate related 

plastic product regulations and policies 

manufacturers may to ensure compliance 

face risks associated and mitigate regulatory 

with the transition. This risk. 

includes technologiGJI 
advancements, 
changing consumer 

l preferences, and 
evolving regulations. 



S. Material Issue Indicate 
No. Identified whether 

risk or 
opportunity 

2 GHG&Air Risk/ 
Emissions Opportunity 

Rationale for identifying In case of risk, approach 
the risk/opportunity to adapl or mitigale 

Opportunities: 
• Many financial 

institutions and investors 
are increasingly 
interested in ~upporting 
companies with 
st1ong environmental 
performance. 

• Addressing GHG 
emissions and 
demonstrating a 
commiunenl to 
sustainability can 
improve stakeholder 
relations. Customers, 
employees, investors, 
and community 
members orten va.lue 
companies tha~ take 
responsibility for lheir 
environmental impacL 

• ('_ollaborating with 
suppliers, customers, 
and industry peers 
to reduce emissions 
throughout the supply 
chain can lead Lo shared 
benefits. 

Risks: 

• Customers and 
business partners are 
increasingly considering 
I.he carbon footprint of 
product'\ and favouring 
environmentally 
sustain.ible options. 

• CHG em~ion, can 
contribute to increased 
operational costs. 
As carbon pricing 
mechanisms become 
more prevaltm1, 

• Companies may face 
higher cost5 for energy, 
transportation, and raw 
materials. 

-+---
• Introduced an energy 

policy prioritizing 
acquisition of energy 
efficient equipment 
only. 

• Introduced sustalnable 
sourcing policy. 

• Establlshing ISO 50001 
EnMS across all energy 
intensive plants of 
Supreme. 

• Wit have committed to 
1.5 nc Nel Zero Science 
Based Target initiative 
(S811) 

• We have developed a J 
yl'ars E~G Roadmap. 

• We are in the phase o( 
developing our near­
term d!'carbonisation 
strategy. 

• Increasing renewable 
energy mix in our total 
energy consumption. 

• Transitioning lo use of 
clean fui>ls i.e. LPC/ 
PNG. 

financial implications of 
lhe risk or opporlunily 

(Indicate positive or 
negative implications) 

Positive: 

• By effectively managing 
and reducing CHG 
emissions, plastic 
product manufacturers 
may gain access to 
green financing options, 
grants, i ncentivcs, 
and partnerships with 
investors focused on 
sustainable initiatives. 

• Engaging with 
stakeholders and 
incorporating lheir 
feedback in GHG 
reduc.tion strategie. 
can lead to stronger 
relationships and 
increased brand loyalty. 

• Joint efforts to optimize 
cost, lrt1nsportalion, 
implement energy 
saving practices, and 
promote sustainable 
practices can reduce 
overall GHG emissions 
and enhance supply 
chain efficiency. By 
embracing these 
opportunities, plastic 
product manufacturers 
can position themselves 
as responsible 
corporate citizens, 
drive innovation, gain 
a competitive edge, 
and contribute to 
a more sustainable 
future by reducing 
GHG emissions 
and promoting 
environmentally friendly 
practices. 

Negative: 

• Limited market dccess, 
or a competitive 
disadvantage compared 
to companies 
offering lower-carbon 
alternatives, impacting 
the revenue of the 
company. 

• Implementing emissions 
reduction measures 
and transitioning lo low 
carbon technologies 
can involve significant 
investments in lhe 
short-term. 
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s. MateriaJ Issue Indicate Rationale for identifying 7;;-case of risk, approach Financial implications of 
No. Identified whether the risk/opportunity to adapt or mitigate the risk or opportunity 

risk or (Indicate positive or 
opportunity negative implications) 

3 Energy Opportunity Opportunities: Po, itive: 
Cnnservation • Energy conservation • Improved productivity, 

measures often involve reduced downtime, and 
optimizing processes, streamlined operations, 
equipment, and systems resulting in overall 
lo operate more business efficiency 
efficiently gains. 

• Implementing energy • Lowering or utility 

conservation measures bills and operational 

can lead to significant expenses, resulting in 
cost savings. improved profitability. 

---------
4 Water Risk/ O pportunities: • Water monitoring Positive: 

Conservation Opportunity • Implementing water system. • Achieving long-1erm 
conservation measures • Regularly conducting cost benefits .ind 
c;in lead lo significant detailed water audiL improved financial 
cost saving; by reducing 

• Ensuring rain water performance. 
water consumption and 
associated expenses, harvesting syst('m Negative: 
such as water supply in place in the • Business disruption 
and wastewater organisa1ion. due to non-availability 
treatment costs. • Installation of water o( requlsile quality of 

Risks: efficient plumbing water. 

• The availability and 
fixtures. • Cost implications due to 

access to water sources • We adopt zero rising water prices. 

may be limited or wastewater discharge • Reputational 
unstable, leading to practices. implications due to 
potential dtsruptions • We adopted water improper treatment 
in manufacturing management plan that and discharge of waste 
processes. oulhnes slralegies for water. 

• Non-compliance mitigating risks, ~uch • Fl nes and penalties 
with water-related as diversifying water on account of non-
regulauons and permits sources. adherence to water 
can result In legal and pollution regulations. 
financial penalties. 

• Inadequate water 
supply or disruptions 
in water availability 
can impact production 
schedules and lead to 
delays, downtime, or 
reduced productivity. 

5 Waste Opponunity Opportunities: Positive: 
Managemenl • Implementing effective • Encouraging 
& Circular waste management recydabiliLy and circular 
Economy practices allows for the economy initiatives 

recovery and recycling can lead to resource 

of plastic waste. efficiency and cosl 

• Recycling and reusing 
efficiency in the longer 
run. 

plastic: waste reduce 
• Opening of new market the expenses associated 

with waste disposal and opportunities will cater 

l the procurement of new to the growing demand 

raw material~. for sustainable products 
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S. Material Issue 
No. Identified 

In~ Rationale for identifying 
whether the risk/opportunity 
risk or 

opportunity 

G I Innovation_& __ Risk/ 

Sustainable Opportunity 
Product Design 

7 Product Quality Opportunity 
& Safety 

• Embr:,icing tht> cirrul~r 
economy encourages 
product Innovation and 
design for recyding. 
Manufacturers can 
develop products that 
are easily recydable, 
made from recycled 
materials, or designed 
for extended use 
through rep a Ir, 
refurbishment, or 
remanufacturfng. 

Risk: 

Opportunity los.,, 
hinderance to participate 
In tender process 

Opportunities: 

• Developing innovative 
and sustainable plastic 
products can help us 
stand out in the market. 

• Creating innovative 
and sustainable 
products demonstrates 
a commitment 
to environmental 
stewardship and can 
enhance our brand 
reputation. 

Opportunities: 

• Emphasizing product 
quality and safety allows 
a us to rlifferentiate our 
offerings in the markel 

• Delivering high-quality 
and safe products 
enhances customer 
satisfaction and builds 
trust. 

In case of risk, approach 
lo adapt or mitigate 

• Initiative for Green 
Certification of the 
plastic products 

• Increasing post 
consumer recyclable 
content in some of the 
product 

• Low c.arbon products 

Financial implications of~ 
the risk or opportunity 

(Indicate positive or 
negative implications) 

Positive: 

• Increasing revenues due 
to increasing demand 
for more sustainable 
products can impact 
revenue. 

• R&D and innovation 
leading to launch 
of new blends and 
designs will serve rising 
demands for innovative 
products and irnpacl 
lhe revenue. 

• Supreme 11 Nos of 
Foam products are 
green certified by CII 
Green Products and 
Service Council. 

• Supreme Lifeline CPVC 
Pipe and Fitting also 
certifled under Green 
Pro Certifk,ulon. 

Positive: 

• Highlightjng features 
such as certifications, 
rigorous testing 
processes, and 
compliance with 
industry standards can 
attraa. safety-conscious 
customers and create 
a unique selling 
proposition. 

• Satisfied customers can 
lead to repeat purchase, 
thereby increasing 
revenues_ 

• New product 
development as per 
customer demands 

• Increased brand 
reputation 



S. Material Issue 
No. Identified 

8 Occupational 
Health & Safety 

9 Employee 
Wellbeing 

10 Customer 
Satisfaction 
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Indicate 
whether 

Rationale for identifying In case of risk, approach Anandal implications of 
the risk or opportunity 

(Indicate positive or 
negative implications) 

risk or 
opportunity 

the risk/opportunity to adapt or mitigate 

Risk I Risks: 
• Factors such as 

unsafe working 
condillons, inadequate 
safety measures, 
lack of training, or 
noncompliance with 
safety regulations can 
increase the risk of 
accidents. 

• Excessive workloads, 
long hours, unrealistic 
deadlines, lack of 
work-llfe balance, or 
poor management 
practices can contribute 
to work-related stress, 
leading to mental health 
issues and decreased 
productivity. 

Opportunity Opportunities: 

• Prioritizing employee 
well-being can lead to 
increased productivity, 
efficiency, and overall 
job satisfaction. 

• By promoting employee 
well-being, a supportive 
work environment can 
be created that reduces 
absenteeism and 
turnover rates. 

Opportunity Opportunities: 
• By prioritizing customer 

salisf.:tction, we can 
foster customer loyalty 
and improve customer 
retenrion rates. We 
conduct customer 
satisfaction surveys 
to get the customer 
reedback and valuable 
insights. 

• A reputation for high 
customer salMaction 
can provide a 
competitive advantage 
in the markeL 

• We h.ive implemented 
robust safety policies 
and procedures. e.g., 
We have developed 
an orgamzatlon-w1de 
Health, Safety & 
Environment (HSE) 
policy to ensure a safe 
and healthy working 
environment across 
all plants and offices. 
This policy includes 
dear instructions and 
,;afety protocols for all 
employees and workers 
to follow, preventing 
damage to life and 
propeny. 

• We provide proper 
training to employees 
and conduct regular risk 
assessments, maintaining 
a safe working 
environment, promoting 
a culture of safety. 

Negative: 
• In the event of 

workplace accidents or 
health-related issues, 
medical expenses can 
Include Immediate 
medical treatment, 
hospitalization costs. 
rehabilitation services, 
and ongoing healthcare 
for injured or affected 
employees. 

• Injured or sick 
employees may require 
Lime off for recovery, 
resulting 111 decreased 
efficien<.y and 
increased workloads 
for other employees. 
This can impact 
overall productivity 
and polenlially lead 
to missed business 
opportunities. 

Positive: 
• Healthy and engaged 

employees tend to 
be more motivated, 
focused, and committed 
to their work. 

• When employees 
feel valued and their 
wellbeing is prioritized, 
they are more likely 
lo remain with the 
company, reducing the 
costs and disruptions 
a,;sodated with high 

~urnover. 

I i-o_sitive: 
• Satisfied customers are 

more likely to continue 
purchasing products from 
the company, reduring 
customer chum, and 
increasing repeat sales. 

• Differentiation with 
competitors and giving 
customers a compelling 
reason lo choose 
our products over 
alternatives. 

• Satisfied customers arc 
more likely lo make 
repeal purchases and 
potentially increase 
their spending with a 
manufadurer. This can 
lead lo higher sales 
volumes and revenue 
growth. 
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srn, JN fl · "' ,\ CEMENT AND PPOrcss Dl':CLO~URE'i 

~ re Qumlons 
Policy and management processes 

I. a. Whether your enofy's policy/ policies 
w,er each priori?' and 11S core elemeots 
of the NGR8Cs. !Yes/Nol 

b. Has rhe policy been appmved by the 
Board? 1Yes1No) 

i>t 

Yes 

Yes 

P2 P3 P4 l'5 

Yes Yes Yes Yes 

Yes Yes Yes 

P6 

Yes 

Yes 

c. Web Link of lhe Polid~, If available • Cooe of • Su1t11nable • Risk Man-
CoodlX:I for Procure- ag!!ment • 

• !:.Qli~ on • ~ • fnviro11:-
S1akeholde11 Mechanism ment 

MembeJs_lJ_( IT~ Policy i'l)_ljq 
the BQard 

~t l\,licy - Policy 
andl~u-

:;;;d Senior ' Employee 

~= ~~ 
• Nomimtioo 

and RemU:­
neratioo 
Polity 

ment .•, 

l'ersoooel • Health 
• l'ajj_cy_Q!l 

Relilled 
l'arty Trans• 
.q(Qf.1 

• Anti-Bri~ 
and An~­
(Q(ruptjgri 

~lir.y 

• Ethics 
and Code 
~icy 

2. \Mlether the entily has translated the pollcy Yes 
into pm:cdurl>s. (Yes/ No) 

l Do tht- enlisted policies ~d to your value Yes 
ifuin panners! (Yes/No) 

4. l\ame al the natiooal and international axxsl NCRBC 
certificat1on~abel!¥' ltandards adopted by 
your entily and mapped to ear:h principle. 

5. Spedfic commltme11ts, goals and tlrge«; se1 • Zero case 
by the entity llidi defined limf!ines, ii any. o/ fines/ 

penalties / 
punishment 
trom anv 
regulaWf/ 
enloldng 
agency in 
reporting 
yeil/. 

• Ccrm 
100% oi 
EmJkvees 
&~ers 
uoder 
training & 
awareoess 
~ms 
on 
NGRBC!. 

• Tri!ln80% 
of suppliers 

(NGRBC 

Yes 

Yes 

15014001· 
2015; 
ISO 

50001:2018; 
ISO 

9001:2015 

~fe.!}'.ar>d 
Enwon­
meol~ 

• fgual 
O__pjlOrtlJni• 
ties Pol" -· ,cy 
Statemenl 

Yes 

Yes 

ISO 
18001:2007; 

ISO 
45001:2018 

GRI 

- ~--

Yes 

~ 

Yes 

SA8IXXl CR! 

I
• 19.5H .. ~icy 

• Policy Hu­
man ~IS 
Statement 

Yes 

Yes 

SA8000CRI 

• Company • Zero • Ensure 1 co,; : • Zero 
pla115 to fatalities (Of adhinnce comitiints 
conduct employee to roncems on human 
Product raised by right related 

• Ensure Life Cycle 
1
,.,..,, stal<eholders. is.lue 

A5.esi;ment Wjll 

for 1-3 ol 
ibproouas 
by 2026 

asse!!lllll'n! 

iiplants 
and 
rif=on 
health and 
wfety and 
working 
conditioos 
l'\'ef}')W. 

• Zero 
Complaints 
from 
commumues 

byspend L oo BRSR 

Principles) - -- ~ 

Yes 

Yes 

SO 14001-
2015 
ISO 

50001:2018 
GRI 

• Consume 
1,500 I.al 

electnoty 
unit; from 
RE sourres 
by FY 
2026 

• Reduce 
Water con· 
sumption 
intensity 
from 3.36 
Kt/Ml 
to15 ra. 
/MT by 
2027 

• • ..-.!: . ii .. 

P7 P8 "7 
Yes Yes Yes 

Yes y~ Yes 

Poli r- IT • 1 • cyan • =-l!"'ale • secunty 
~;i~ 5.Qcial~ Pol[cy 
Advocacy sponsii)lity • . 
with.Public (CSR) Policy, Pri\-acy 
~nd Rcg\Jlct- . policy 
ttvv Bodies • Policy. on 
=i-e- -- lodusive 

Yes 

Yes 

NCRBC 

• Zero 
adve!se 
orders Imm 
regulatory 
authorities 
forantJ. 
~ve 

and 
Equitable 
De-.'elop-
meol 

Yes 

Yes 

Yes 

Yes 

WOOO CRI ISO 11119-3/ 

I 3% 
procure• 
menlfrom 
MSMEsby 
~r2026 

EN 12245/ 
EN14227 

IS: 14611· 
2016 ISO/TS 

169◄9 

• ZerodatJ 
privacy 
lire.id, oi 
customer 

Li 



Dl5dosur, Questions Pl 

6 Periormanre of the entiiyagainst the specif IC • Ze!o case 
commi1mems, goa~. and taigel5 along-Y<ith of fines I 
rea5005 in case the Silme are not met penalties/ 

puni;hlWlt 
fmmany 
regulal!lly( 
eniordng 
.agenq,n 
repomng 
~r. 

• 100%d 
Permanent 

~ 
workers 
c-1Mred 
under 
training & 
awareness 
fllO!POlS 
on NGRRC.s 

• The 
company 
is planning 
10 train 

supplim 
on BRSR 
pnnoples 

l'2 

• ComplMI 
Prodvct 
Life Cycle 
AIS5lmellt 
for the 
11 No:sol 
majority rJ 
prodtm 
like PVC 
Pipes & 
filling;, 
CJVC.~pes 
&fitti~ 
&HOPE 
pipes, Roto 
Tao~, 
MHD 
uates. 
fomiwre, 
ABF, 
Glpcell, 
EPEfoam. 
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• lfro • Ensured • No 
fali!lities i01 100% com~aims 
em~oyee adherern on human 
were to OOOO!mS right related 
reported ralSl.'d by is&Je 1n 
during st.Jkehcld€!s FY25 
ms inFY25 

• Arni<'l'M • Zero 
100% Complaloo 
assesiment received 
of plants from 
and cnmmunities 
offices on inFY25 
heallh and 
safoty, and 
'Mlrking 
runditions 
during the 
repooJng 
period 

Governance, leadei-ship, and oversight --~--

P6 P7 PS P9 
• Coosumed • Noadvme • 2.94% • No daia 

847 Lakils orders from 
kWh regtilatory 
Renewable autnorities 

procure- pnvacy 
mentfrom breach 
MSMEsin rases of 

Electnoty IOI anti• the yer.r customer 
in FY25 oom~tive 
i.e. 57.7% condua 

FY 25 i.e. reported 
1.3411', during 

mOIC more FY25 
rompared compared 
to FY24 Ill FY2◄ 

' Water Olll· 

sumplion 
interuity 
rrouced 
frtml.70 
l<IJMT to 
1.59 K1J 
MT by 
-b.5% 
in FY25 
compared 
lo !l"'ious 
year 

7. Statement by director responsible for the business responsibility report, highlighting ESG -related challenges, targets, and 
achievements 

As the Managing director of Supreme, I am proud to present our latest Business Responsibility Sustainability Report, a testament 
to our unwavering commitment to ESG principles and our readiness to combat dimate change. At Supreme, sustainability is nut 
just a goal, it is our way of doing business. 

We firmly believe that true succe!:5 is dt>fincd by balancing economic prosperity with environmental stewardship and social 
responsibility. We have successfully integrated Environmental, Social, and Governance (ESG) principles into our core business 
strategies, resulting in noteworthy advancements in energy efficiency, waste reduction, and community engagement. We have 
committed to a Net Zero - Science Based Target Initiative (SHTI) and submitted the targets for validation. In line with our long­
term commitment to sustainability. We are actively procuring renewable energy, our progress is evident, with 847 Lacs kWh which 
con5lllute 21 .45'6 of energy consumed through renewable sources. Producing eco-friendly, Green-cenified building products 
not only contribute to minimizing our environmental footprint but also position us as a leader in sustainable manufacturing. This 
not only reduces our carbon fOOlprint but also contributes to a more sustainable energy ecosystem. As part of our environmental 
stewardship, we ;ire working to reduce our emissions and water intensity. 

We have prioritized initiatives like training our employees and workers on NGRBC principles, ensuring that sustainability is ingrained 
in our organizational culture. Being in the manufacturing of plastic business, we understand the criticality of conducting Produt't 
Life Cycle Assessments (LCA). We have completed LCAs for our 11 Nos oi products contributing a significant proportion 10 our 
overall revenue and are committed lo analysing the rest of our offerings. This enables U5 to identify areas for impmvernenl dfld 
make informed decisions to minimize our environmental footprint. Recognizing the importance of collaboratlon In achieving 
sustainability goals, we have initiated the ESG Assessment to our VCP Partners through online platform. 

In alignment with Sustainable Development Goal 6, which emphasizes 'dean Water and Sanitation', and Sustainable Development 
Goal 12, which focuses on 'Responsible Production and Consumption', we are actively engaged in a waler conservation drive. 

Our commitment to social responsibility extends beyond our organization. Through Supreme Foundation's CSR activities, we 
have rolled out community development initiatives, enriching the lives of those around us. Supplier sustainability is also a priority, 
and we are developing plans to ensure that our entire supply chain aligns with our sustainability goals.. 

We remain committed lO continuin~ our I?urney toward a more sustainable and resilient future. 

8. Details of the highest authority 
responsible for implementation 
and oversight of the Business 
Res_eonslbill~lity (ies). 

Mr. M.P. Taparia 
Managing Director 
DIN; - 00112461 
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DisdMurt Questions P1 P2 P3 P4 P6 P7 PB P9 
Y. Doestheentityhaveaspecified Yes, Supreme has a Business Responsibility and Sustainable Development Committee (BRSD 

Committee of the Board/ Committee) which comprises of Mr. M.P. Taparia, Managing Director as Chairman, Shri P.C. 
Director responsible for decision Somani, CFO, Shri R.J. Saboo VP (Corp. Affairs) & Company Secretary, Shri Vasudev Sharma, 
!flaking on sust!inabllity-related Senior GM fEnPrgy :ind Fnvlronm1>nt) ..nd Shri S..uro\ Ghosh (CHRO).., member.,. Conip4 ny'~ 
ISsues? If yes, provide derails Business Responsibility activities, performance and targets are reviewed by the BRSD Committee 

and Board of Directors on an annual basis. Risk Management Committee of the Board also assesses 
the risks pertaining lo ESG and certain principles of BRSR. ---1 O. Details of Review of NCRBCs by the Company: 

[_ 
Subject for Review Indicate whether review was undertaken Frequency 

by Direclor / Committee of the Board/ (Annually/ Half yearly/ Quarterly/ 
Any other Committee Any other - please specify) 

Performance against above 
~cies and follow tp action 

~ P3 P4 PS PE, P7 PB P9 Pl _2L P3 P4 PS P6 P7 PB 

Compliance with statutory 
requirementi. of relevance to the 
principles, and, rectification of 

Other Committee - BSRD Committee 

any n<:?._n-compliances __ _ 

P2 P3 

Annually 

P4 PS P6 P7 PB 

P9 

pg 11. Has the entity carried out independent assessment/ evaluation of the Pl 
working of its policies by an external agencyl (Yes/No). If yes, provide name 
of the a ~ cy. 

No No No No No No No No No 

12. If answer to question (1) above is NNo" i.e., not all Principles are covered by a policy, reasons to be stated: 

Disclosure Questions --.--- Pl P2 P3 P4 PS P6 P7 P8 P9 
The entity does not consider the Principles material to its business (Ye;/No) 
The entity is not at a stage where it is in a position to formulate and implement the 
~ides on specified principles (Yes/Nol 

The entity does not have the financial or/human and technical resources available Not Applicable 
for the task (Yes/No) 

It is planned to be done in the next financial year CYe_s/_N_o..:..) _____ _ 
Any oth<>r reas~lease spt•ci!}r) 

W IS_ PERFOkr t r-..;( F D S l( SL Rf 

This sectjon is aimed al helping entitles demonSllate their performance in integrating the Principle:; and Core E.lemenl!. with key 
processes and decisions. The information sought is categorized as "Es.scntial- and -Leadership~. While the essential indicators are 
expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by 
entities which aspire to progress to a higher level in their quest to be socially, environmentally and ethically responsible. 

PRl'-t I 'L[ Bust ,c,.,c, ~, t0uld conduLI Jnd ._:m,·rn lhcm,rhe, ,,ith intrgn anc n n "'1l• tn th rth cal I ,n,parent 
1111 ,\n1 unl~hlt> 

ESSENTIAL INDICATORS 

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year: 

Segment Total number Topics T principl~ covered under the training ~')(.age o! persons in 
of training and its impact respective category 

awareness covered by the 
programmes held ___ awareness programmes 

~B_o_a_r_d_o_f_O_i-re_ct_o_rs__,....::..__.,,...__1 ____ 9 Principles of BRSR, Corporate Governance, SEBI 100% 

Regulations, Environmental & Safety mancrs 

Key Managerial 
Personnel 

Employees other 
than BoD and 
KMPs 

Workers 

Multiple 

Multiple 

l 

9 Principles of BRSR, Corporalt: Governante, SEBI 
Regulations, Environmental & Safety matters 

9 Principles of BRSR, Health and Safety training5, 
Anti-corruption and bribery topics, Prevention of 
Sexual Harassment topics, Human Rights, Code of 
Conduct, Energy efficiency, Water Conservation, Waste 
Management, etc. __ 

Health and Safety training.-, Anti-corruption and bribery 
topics, Prevention of Sexual Harassment topics, Energy 
efficiency, etc. 

100% 

100% 

45% 
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2. Details of fines/ penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the entity 
or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year in the following 
format (Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing 
Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website): 

Penalty / Fine 

Settlement 

Compounding fee 

Imprisonment 

Punishment 

MONETARY 
NGRBC Name of the regulatory/ enforcement Amount 
Principle ~agencies/ judicial institutions (In INR) 

Not Applicable 

NON-MONETARY ---

Brief of 
the Case 

NGRBC Name of the regulatory / enforcement Brief of the Case 
~ind~ agencies / j_udlcial institutions 

Not Applic:able 

Has an appeal been 
preferred? (Yes/ No) 

Has an appeal been 
preferred? (Yes / No} 

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or 
non-monetary act.ion has been appealed: 

There have been no cases registered by the entity or by Directors/KMPs which resulted in fines/ penallles/ punishment/ award/ 
compounding fees/ settlement amount paid in proceedings with regulators/law enforcement agencies/Judicial institutions, in the 
reporting year. 

Case Details Name of the regulatory / enforcement a encies / "udicial institutions 

Nil 

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a 
web-link to the policy. 

Yes, Supreme is committed to the highest standards of integrity and ethical condua. In alignment with our Codi' of Conduct 
and other integrity-related policies, we have Implemented a robust Anti-Bribery and Anti-Corruption Policy that renects our 
zero-tolerance approach towards bribery and corrupt practices. 

The policy is designed to promote ethical decision-making, good governance, and transparency across all business activities. It 
applies to all stakeholders, including employees, representatives, and third parties acting on behalf of Supreme. 

Clear guidelines have been outlined to define responsible conduct and ensure compliance with all applicable anti-corruption 
laws. 

By upholding this policy, Supreme reinforces Its culture of Integrity, fosters trust, and ensures lhat all operations are conducted 
in a lawful and transpMenl manner.The policy can be accessed at: Anti Bribery and Anti-Corr_l,!J!tioQ.P_Ql_icy. 

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency 
for lhe charges of bribery/ corruption: 

,-- FY 2024-25 -----~ FY 2023-24 
Directors 

----- .. -
KMPs 

Employees 

Workers 

+ 

- ------ - ---

6. Details of complaints with regard to conflict of interest: 
There are no complaints received with respect to the confl ict of interests of Directors & KMPs for the consecutive years 
FY 2024-25 and FY 2023-2024. 

Number o( complaints received in relation to issues of 
Conflict of interest of Directors 

Number of complaints received in relalion to issues of 
Conflict of interest of KMPs 

FY2024-25 
Number Remarks........,-

0 None 

0 None 

FY2023-24 

Number Remarks 
0 None 

0 None 

7. Provide details of any corrective action taken or underway on issues related to fines/penalties / action taken by regulators/ 
law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest 

Not applicable. Since, there were no cases of corruption or conflicts of mtere_sl which required action by regulators / law 
enforcement agencies/ judicial institutions, hence, no provision of corrective actions . 

• 81151lQn lndic:.-t ,1' Allunld WiClliarsdl'\'24./8 
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8. Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the following format: 
• ✓ 

Number or days of accounts payables 
~024-25 

42* 
_J_ FY20ll•24 

49 

• Accounl5 payable includes trade payable as per financial statement and also includes payable under other financial liability 
(payable towards property, plant and equipment) 

9. Open-ness of business : ~ (, 

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans 
and advances & investments, with related parties, In the following format: 

Parameter Metrics fY2024-25 fY2023~ 
Concentration of a. Purchases from trading houses as % of tot.al purchases 4.50o/o 0.04% 
Purchases b. Number of trading hous!.'s where purchases are made from 3,904 24 

C. Purchases from Top 10 Lrading houses as % of total purchases from 18.75% 0.04% 
rradln~ houses 

Concentration of a. Sales to dealer/ distrlbuters as % of rot.al sales 79.62% 75.95% 
Sales b. Number or dealers/ distributors to whom sales are made 

-, 
5,104 5348 

c. Sales to lop 1 0 dealer/ dislributers as % of total sales to dealer/ 
distributers 

23.68% 20.49% 

Share of RPTs in a. Purchases (Purchases with related parties /Total Purchases) 1,99'¼ 2.07¾ 

J 

...-
b. Sales (Sales lO related parties/ Tola! Sales) 0.98% 0.69% 
c. Loans & advances (Loans & advances given to related parties/ Total 0.00% 0.00% 

loans & advances) 

d. lnvestmenl5 (Investments in related parties/Total Investments made) 35.80% 55.98% • 

• Figure Restated 

·•In FY 23-24 Purchase, we have considered traders who were dealing in import only and in FY 24-25 as per SEBI guidance 
note, domestic traders also considered. 

LEADERSHIP INDICATOR 

1 . Awa.reness programmes conducted for value chain partners on any of the Principles during the financial year: 

Total number of awareness Topics/principles CO\lered %age of value chain partners covered (by value of business 
~ rammes held under the Training done with such _partners) under the awareness pro_grammes 

l 
Supreme conducted the 5 Nos of training session for VCP lo familiarize them about onllne module for ESG evaluation. 

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No) 
If yes, provide details of the same. 

Yes, Supreme has established robust processes to identify, avoid, and manage conflicts of interest involving members of the 
Board. These measures ensure that all decisions are made In the best interests of the company and its stakeholders, maintaining 
transparency and ethic.al conduct at the highest level. 

The company operates through a two-tier governance structure: 

The Board of Directors and its Committees, responsible for setting strategic direction, corporate objectives, and governance 
oversight. 

The Management TecJm, which operates independently within a ddineu framework Lo implement the Board's vision and 
manage day-to-day operations. 

This professional management structure enables accountability, strategic clarity, and sustainable value creation, while fostering 
an environment of autonomy and ethical leadership. 

The Board is structured to be balanced and effective, with the appropriate size and composition to respond to evolving business 
clyndmics, exercise independent judgment. and fulfill its fiduciary responsibilities in accordance with legal and regulatory 
requirements. 

To reinforce a culture of integrity, the company has also Implemented a Code of Conduct for all Board members and senior 
management. This code serves as a guiding framework co ensure ethical behaviour, cransparency, and commitment to good 
governance across all levels Clf leadership. 

The code of conduct can be accessed al: Code of Conduct for Members of the Board and Senior Mani!&ement Person_nel 
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J>Rl!'iCIJ>LE 2: BUS11'ESSES SHOULO PROVIDE C.OO0S Al\,., SERVICf~ IN \ \-1,\"-\INFR THAT IS <.I JST,\l'IABI F. 
A ·C ~,\f[ 

ESSENTIAL INDICATOR 

1. Percentage or R&D and capital expenditure (CAPEX) investments in specific technologies to improve the environmental 
and socio.I impacts of products and pro<:C35C~ lo lolal R&D and CAPEX invcslmcnb m11dc by the entity, rc:ipectivdy. 

R&D 
Capex 

2024-25 
0.00% 
4.66% 

2023-24 
0.00% 
4.12% 

Details of improvements in environmental and social impacts 
No~e!_icable 

1. Roof Top Solar plants: Lead lo increased green energy quantum and subsequently 
reduce the CHG emissions. 

2. Enhancing the was1.ewater treatment capacity generated by installing additional 
STPs and ETPs. 

2. a. Does the entity have procedures in place for sustainable sourcingl (Yes/No) 

At The Supreme Industries Limited, we are committed to manufacturing our produCIS responsibly and ensuring that our 
procurement processes are ethical, safe, and environmentally conscious. As a leader in the plastic manufact.uring industry, 
we understand that long-term sustainable development is vital to our continued success and resilience. 

Recognizing the critical role of our supply chain in this journey, we have recently establlshed formal procedures Lo promote 
sustainable sourcing practices. We are proud to have developed and adopted a Sustainable Procurement Policy, which is 
aligned with our core values and long-standing commitment to responsible business practices. Policy can be accessed at: 
Sustainable Procurement Policy. 

Through this policy, we aim to strengthen the sustainability of our operations by: 

a) Adhering to all applicable legal and regulatory requirements. 

b) Promoting the highest standards of economic, social, ethical, and environmental performance. 

c) Identifying and mitigating risks associated with procuremenl and supply chain activities. 

d) Engaging with stakeholders-both internal and external-to raise awareness and encourage supplier alignment with 
our sustainability goals. 

By implementing these measures, we aim to build a responsible and resilient supply chain that not only reflects our values 
but also contributes meaningfully to our organization's broader sustainability objectives. 

b. If yes, what percentage of inputs were sourced sustainably? 
Company is procuring sustainable material from the vendors who are certified to be compllant with social and environmental 
standards such as SA 8000, ISO 14001, OHSAS 18001 which percentage is yet to be ascertained for the FY 25. 

3. Describe the processes in place to safely reclaim your products ro~ reusing, recycling, and disposing at the end of life, for 
(a) Plastics (including packaging) (b) E-wasle (c) Hazardous waste and (d) other waste. 

Type of waste 
Plastics (induding 
packaging 

E-waste 
Hazardous waste 
Other waste 

Mechanism 
Plastic materials are recyded/re-used In accordance with the regulatory and standard norms of the 
State/Country. In certain instances, the waste is either sold to registered vendors or rransported to 
authorized recyclers. 

Internally generated materials are grinded and reused in a manner that ensures optimal quantity without 
compromising quality. 

Additionally, Supreme has established agreements with authorized agencies to facilitate the pickup, 
recyc~, reusing, or safe disposal of lh~ materials. 

Disposed through authorized vendor 

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes / No). If yes, whether the waste 
collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards1 If 
not, provide steps taken to address the same. 

Yes, EPR is applicable to our activities pertaining to plastic packaging productlon. Yes, the waste collection plan is aligned with 
EPR plan. It includes flowing components: 

al Setting up collection infrastructure: Establishing collection centres, drop-off points, or tie-ups with waste management 
agencies to ensure convenient and accessible collection of the products and their packaging waste. 

b) Awareness programs: Educate consumers by featuring plastic recycling symbols, also referred to as resin identification codes 
on our several products. These symbols serve to identify the specific type of plastic resin used in each product, offering 
guidance on its recyclabi lity. 

c) ne-ups with waste management agencies: Collaborating with government authorized waste management agencies to handle 
the collection, transportation, and recycling or disposal of the collected waste in an environmentally responsible manner . 

. .. Corl! ..... 7--S 



d) Reporting and compliance: Submitting periodic reports lo regulatory authorities, detailing the quantity of waste c;ollected 
and the measures taken for its proper management 

However, Supreme Industries limited has taken a proactive step by submitting the annual filing of Extended Producer Responslbllity 
(EPR) on CPCB portal to establish waste reduction targets. This initiative reflects Supreme's commitment to take responsibility 

for the entire lifecyde of their packaging products, encompassing their disposal and recycling processes. 

LEADERSHIP INDICATORS 

1. Has the entity conducted Life Cycle Perspective/ Assessments (LCA) for any of its products (for the manufacturing industry) 
or for its services (for the service industry)? If yes, provide details: 
In FY2025, we carried out Life Cycle Assessments (LCAs) on five of our products, giving us a detailed view of their environmental 
impact from raw material extraction Lo the manufacturing of the product. This comprehensive approach has allowed us to pinpoint 
specific areas w here we can reduce our environmental footprint and improve sustainability. By focusing on these insights, we 
ca.n make more informed deci5ions that align with our commitment to responsible and eco-friendly practices. 

We value the role that LCAs play in assessing our products' environmental performance. and we're committed to implementing 
this approach across all product lines. As part of our ongoing efforts, we plan to extend LCA studies to 2-3 additional products 
by FY 2026. This is a crucial step in our journey towards greater sustainability and underscores our dedication to continuous 
improvement In S1.J!,"tainable product stewardship. 

NICCode Name of % of tolaJ Boundary for which the Whether conducted by Results communicated 
Product/ TumoveT Life Cycle Perspective Independent external in public domain 

L 
Service contributed /Assessment was agency (Yes/No) 

conducted (Yes / No) If yes, provide the 
web-link. 

22209 MHD Crate Cradle to Cate Yes 

22209 Furniture Cradle to Cate Yes Detailed repon.s are 
.... provided to customers / 

22209 EPE Foam 12.03% Cradic to Gate Yes suppliers on request ,__ 
22209 ABF Cradle to Gate Yes ,__ -r 22209 Capcell Cradle to Gate Yes 

2. If there are a.ny significant social or environmental concerns and/or risks arising from production or disposal of your 
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly 
describe the same along-with action taken to mitigate the same. 

No such significanl impact idenl ified towards environment during the Cradle lo Gale of the five products. 

Name of Product / Service Description of the risk / concern 

Not Applicable 
------

Action Taken 

J. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) 
or providing services (for service industry). 

Recycling in-house plastic waste involves reprocessing o( plastic scraps, offcuts, and standard rejections generated during the 
manufacturing process. This recycling process aims to reduce waste, minimize environmental impact, and lower production 
costs by reintroducing plastic material into the manufacturing cyde. 

Recycled or re-wed input material lo total materiaJ 

FY 2024-25 --~-- FY 2023-24 
Indicate input material 

Recycled In-house Pla.<;tic Waste Gener<1tion 15.99% 8.28% 

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recyded, and safely 
disposed: 

FY2024-25 FY2023-24 

Re-Used Recycled Safely Disposed Re-Used Recycled I Safely D_!_sposed 
Plastics (induding packaging) 0 0 0 0 0 0 

E-waste _ _J 0 0 0 0 I 0 
,- 0 

-+- -+-- -- i 

H112ardous waste 0 0 0 0 0 0 
-+- + 

Other waste 0 0 0 0 0 0 

We remain dedicated to promoting responsible waste management practices. As part of this commitment, many of our products 
feature plastic recycling symbols, also referred to as resin identification codes. These symbols serve to identify the specific type 
of plastic resin used in each product, offering guidance on its recyclability. By displaying these symbols, we aim to encourage 
proper treatment and disposal of our products, ensuring they can be handled appropriately i.ll the end of their life cycle. 
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This aligns with our commilmenl lo environmental sustainability and responsible product stewardship. We understand the 
importance of effective waste management and arc continuously exploring opportunit ies to enhance the rccyclability and 
sustainability of our products. 

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category. 

Indicate product category Reclaimed products and their packaging materials 
as '){, of total products sold in respective category 

Not Applicable 

PRlr--;CIPU 3 : BUSIMSSES SHOULD RESPECT Al\;D PKOMC.,TE Hit \\'Ell-BEl'\G OF All EMPLOHES. l~C lUDING 
THOSE 1r-- ~~•£1R \ LI F ,- HAI~'> 

ESSENTIAL INDICATOR 

1. a. Details of measures for the well-being of employees: 

% of employees covered by 

Total 
Category (A) 

Health Insurance Accident insurance Maternity benefits Paternity Benefits Day Care Facilities 

Number % Number % Number % Number '}{, Number % 

Male --
Female 

Total 

Male 

Female 

[ Total 

oo ~ ~ ~ ~ ~ ro ~ rn ~ 
PERMANENT EMPLOYEES 

4148 

121 

4269 

4148 100.00% 4148 100.00% 0 0.00% 4148 100.00% 0 

121 

4269 

100.00% 121 100.00% 121 100.00% 0 0.00% 0 
-!-

100.00% 4269 100.00% 121 100.00% 4148 100.00% 0 

OTHER THAN PERMANENT EMPLOYEES 

589 589 100.00% 589 100.00% 0 0.00% 
--+-

30 30 - , 00.00'¾, 30 100.00'J(, 30 1 00.00% 

589 100.00% 0 

0 0.00% 0 ---
619 619 100.00% 619 100.00% 30 100.00% 589 100.00% 0 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

b. Details of measures for the well-being of workers: 

category 

Male 

Female 

Total 

Male 

% of workers covered by 
Total (A) Health Insurance Accident insurance Maternity benefits Paternity Benefits Day Care Facililies 

Number % Number % Number % Number % Number % 
oo ~ ~ ~ ~ ~ ru ~ rn ~ 

PERMANENT WORKERS 

1103 1103 100.00% 1103 100.00% 0 0.00% -~-
2 2 100.00% 2 100.00% 2 100.00% 

'--
1,105 1105 , 00.00% 1, 1 OS 100.00¾ 2 100.00% 

OTHER THAN PERMANENT WORKERS 

15,028 13,267 88.28% 13,267 88.28% 0 0.00% 

1103 

0 
1,103 

1,401 

100.00% 

0.00% 

100.00% 

q.32% 

0 

0 

0 0.00% 

0 0.00% 

1 
Female 883 782 88.56% 782 88.56% 546 61.83% O 0.00% 0 

0 

0.00% 

0.00% Total 15,91 1 14,049 88.30% 14,049 88.30% 546 61.83% 14-01 9.32% 

c. Spending on measures towards well-being of employee$ and workers (including permanent and other than permanent) 
in the following format; ~ ✓ 

FY2024-25 FY202J-24 
Cost incurred on well- b_ein~ measures as a% oi total revenue of the company 0.07%• 0.04% 

• Group medical expense(OPD related claims) are also considered under welfare expenditure apart from the S pre-defined 
heads as per SEBI guidance dated Dec. 20, 2024. 



~ 
~ 

2. Details of retirement bene-frts. 

FY2024-2S FY2023-24 
No.of No.of Deducted and No. of No. of Deducted and 

Benefits employees workers deposited with 
t'.:Ove.red as cove.red u the authority 
a % of total a% of total (V/N/N.A.) 
employees workers 

employees workers deposited with 
,;ove~edas ,;overed as the authority 
a% of total a% of total (V/N/N.A.) 
emplo ees workers 

Provident Fund 100.00% 97.39% Yes 100.00% 100.00% Yes 

I 
Gratuity• 87.34% 31.62% Yes 
ESI 20.32% 88.04% Yes 
Others-Group Mediclaim 79.68% 6.96% NA 

100.00% 
..... 

35.00')(, Yes 

45.18% 76.15% Yes 

54.82% 23.85% N.A. 

•company is maintaining Gratuity Trust. 

3. Accessibility of workplaces: 

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of 
the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard. 

At Supreme, we are committed to promote an lncluslve and accessible workplace for all. In line with the Rights of Per.;ons with 
Disabilities Act, 2016, all our offices and facilities are designed to accommodate employees and workers with disabilities. 

Our manufacturing plants and offi~ spaces are evaluated and modified to ensure they are suitable for differently abled individuals. 
This includes the installation of ramps and other accessibility features, wherever possible, to facilitate ease of movements. 

We embrace a culture that values diversity, equity, and inclusion, enabling individuals from different backgrounds and abilities 
to thrive. Supreme ensures that no differently abled person faces barriers in accessing or working within any of our company­
owned premises. 

By continuously improving our infrastructure and policies, we reaffirm our commilment to creating an environment where 
everyone is treated with dignity and given equal opportunities to excel. 

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so, provide a 
web-link lo the policy. 

Yes, we have a policy on eriual opportunity. The policy c.an he arressed at: ECJual Opportunitit>s Policy 

5. Return lo work and Retention rates of permanent employees and workers that took parental leave. 

We provide parental leave to support our employees during significant life milestones, recognizing the importance of work-life 
balance and family responsibilities. This policy reflects our belief in creating a workplace that is empathetic and accommodating 
10 the diverse need~ of our workforce. 

In addition, we place a strong emphasis on both the financial and physical well-being of our employees. Through comprehensive 
benefits, wellness initiatives, and a focus on safety, we ensure that our team members are supported in all aspects of their lives­
professionally and personally. 

Permanent employees Permanent workers 

Gender Return to work rate Retention rate Return to work rate Retention rate 

Male 94.48% 100.00% 100.00')/i 100.00% 
-+ 

female 
+ 

100.00% f 100.00% NA NA 

i + 
Total 94.51% 100.00% 100.00% 100.00% 

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and worker? 
If yes, give details of the mechanism in brief. 

Permanent Workers 

Other than Permanent 
Workers 

Permanent Employees 

Other than Permanent 
Employees 

Yes/No (If yes, then give details of the me£hanism in brief) 

At Supreme, we are committed to ensuring that every employee and w~rke~ has access to a_fair, 
transparent, and responsive grievance resolution process. We have established several mechanisms 
and committees to address workplace concerns effectively and in a timely manner: 

i. Direct Resolution: Issues are addressed in the presence of the concerned individual, encouraging 
open dialogue and immediate resolution. 

ii. Safety Committee: Handles grievances related to workplace safety, ensuring compliance with 
health and safety standards. 

iii. Working Committee: Focuses on resolving general workplace grieVilnces and fostering a positive 
working environment. 

iv. Associate Committee: Comprises selected team members who provide support, input, and 
rccommendaLions (or addressing employee concerns. 
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Yes/No (If yes, then give details of the ~ism in brief) 

v. Complaint Box: A physical complainl box Is placed in an ea5ify accessible location within 
the planL Submissions are regularly reviewed, and corrective actions are taken based on the 
reedback received. 

vi. Works CommiLlcc & Hc,1llh dnd S..fcl)' Commillec; The5e sktlulory commitL~ pldy d uiLiCdl 
role in resolving complaints related to work conditions, emplo}<ee welfare, and occupational 
health and safety. 

These systems work collectively lO form a robust grievance redressal framework, promoting trust, 
transparency, and accountability across all levels of the organization. 

By actively engaging with employees and valuing their feedback, Supreme not only fosters a 
cullure of continuous improvement but also enhances employee satisfaction, retention, and overall 
workplace harmony. 

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity: 

Benefits 

Total employees 
/ workers in 
respective 
category 

(A) 

FY2024-25 
No. of employees / 

workers in respective 
category, who are 

part of associa.tion(s) 
or Union 

(B) 

% 
(B/A) 

Total Permanent 
Employee!_ _ 

Male 

4269 

4148 
121 

0 

0 

0.00% 

0.00% 
0.00% Female 0 

' Total Permanent 
Workers 1105 

1103 

1008 

1007 

91.22% 

91.30% 
50.00% 

Male 
Female 2 

8. Details of training given to employees and workers: 

Category 

Male 

female 

Total 

Male 

Female 

Total 

Total 
(A) 

FY2024•25 

On Health and 
Safety measures 

No. % 
(B)~ (B/A) 

On Skill 
upgradation 

No. % 
(0 (CIA) 

4737 4737 
EMPLOYEES 

100% 3313 69.94% 

100% + 62 41.06')(, 151 151 
488al4888 

16131 
885 

17016 

7443 

212 

7655 

1 OOo/o 3375 __ 69.05% 

46.14% 
23.95% 

44.99% 

3125 
190 

3315 

WORKERS 
19.37% 
21.47% 

19.48% 

FY2023-24 
Total employees No. of employees / 

/ workers in workers in respective 
respective category, who are 
category part of association(s) 

CO or Union 

3864 

3762 
102 

1144 

1142 
2 

(D) 

0 

0 
0 

913 

913 
0 

% 
(D/0 

0.00% 

0.00% 
0.00% 

79.81 % 

79.95% 
0.00% 

Total 
(D) 

FY2023-24 
On Health and 

Safety measures 
On Skill 

upgradation 

No. % No. % 
(E) (E/0) (F) (f/Dl_ 

4289 

132 
4421 

2557 
46 

2603 

59.62% -t--2761 
34.85% 45 

64.37% 
34.10% 
63.47% 

13918 5037 
728 158 -~---

14646 5195 

58.88% 

36.19% 
21 .70% 
35.47"/4 

2806 

4745 

116 

4861 

34.09% 
15.93% 
33.19% 

9. Details of performance and career development reviews of employees and worker: 

Category 

Mal~ 
Female 
Total 

Male 
Female 

Total 

Total 
(A) 

4,737 
151 

4,888 

16131 

885 
17,016 

+ 1111511 Core ...... .,,.,... 

+ 

FY2024-25 
No. 
(8) 

4,737 
151 

4,888 

16131 
885 

17,016 

clfV~ll 

Total ~ 
(8/A) ~_....,co 

EMPLOYEES 
100% 

100% 

100% 
WORKERS 

100%­
- ,o~ l-

100% i 

4189 

132 
4421 

13q78 
728 

14646 

FY20l3-23 
No. 
(D) __ _ 

% 
(D/0 

4289 100% 

132 100% 
+- --44- 2- ,----;----,~00% 

...... 13918 
728 

14646 

-r-
100% 
100% 

+---,-00% 



10. Health and safety management system: 

a. Whether an occupational health and safety management system has been Implemented by the entityl (Yes/ No). 
If yes, the coverage such system 

Yes. At Sup~~me: health, safety, and well-being of our workforce i5 a preferred priority. The successful accreditation of ISO 
45001 cert1f1cat1on across 16 of our plants marks a significant milestone in our journey toward creating ,a/er and more 
resilient workplaces. 

By achieving this certification, Supreme has demonstrated its commitment to: 

i. Reducing operational risks and incidents 

ii. Lowering cost5 associated with workplace hazards 

Iii. Enhancing employee safety and well-being 

Complementing this, we have implemented a robust Health, Safety & Environment (HSE) Policy that extends acros.s all 
company locations. The policy ensures: 

I. Clear safety protocols and operational guidelines 

ii. Regular employee training and awareness programs 

iii. Comprehensive safety audits and risk assessments 

iv. Emergency preparedness and response systems 

v. Protection of lives, property, and the environment 

By integrating the principles of ISO 45001 with our comprehensive HSE framework, we aim to cultivate a workplace that 
Is not only safe but also productive, efficient, and resilient. 

Our proactive approach to health and safety re0ects our broader commitment to responsible business practices and enhances 
our reputation as a safely-focused and employee-cenlfic o rganization. 

b. What are the processes used lo identify work-related hazards and assess risks on a routine and non-routine basis by 
the entity? 

At Supreme, we have successfully implemented a comprehensive safety management framework by integrating Hazard 
ldentincatlon and Risk Asses.sment (HIRA), Permit lo Work (PTW), and Job Hazard Analysis 0HAJ. This proactive approach 
enables us to identify potential hazards, assess and conlrol risks, and ensure regulatory compliance, while fostering a culture 
of continuous safety improvement across our operations. 

This integrated safety approach leads to the key benefits such as : 

i. Proactive Risk Management ; Through the systematic application of HIRA, Supreme ldentifles and mitigates risks 
before they lead-to incidents, helping to prevent a,.ridents, injuries, and property damage, and improving overall safety 
performance. 

ii. Safer Work Environment : The combined application of HIRA, PTW, and JHA has contributed to creating a safer, 
more secure work environment, significantly reducing the likelihood of incidents and reinforcing a safety-first mindset 
among employees. 

iii. Standardized Safety Procedures : We have developed dear, standardized procedures for hazardous tasks, ensuring 
consistency across all locations. This reduces the risk of errors, enhances operational clarity, and streamlines work 
processes. 

iv. Regulatory Compliance : Our adherence to HIRA, PTW, anci JHA ensures compliance with all relevant occupational 
health and safety regulalions. By aligning with legal requirements and industry best practices, Supreme minimizes legal 
risks and upholds its commitment lo 5afe operations. 

v. Targeted Safety Training: We provide tailored safety training programs that focus on job-specific hazards, equipping 
employees with the knowledge and skills needed lo perfqrm their task<. saf<'ly and responsibly. 

By integrating H IRA, PTW, and )HA into our daily operations, Supreme has built a robust and dynamic safety framework 
that encourages continuous lmprovemenl in safety performance and workplace cullUre. 

c. Whether you have processes for workers to report the work-related hazards and to remove themselves from such 
risks. (Yes/ No) 
Yes, at Supreme, we have implemented a robust and inclusive system that empowers our workers 10 identify, report, and 
respond to workplace risks. This framework supports our overarching commitment to health and safety by ensuring that_all 
employees have a voice in the continuous Improvement of our safety culture. Few of lhe prominent features of our Risk 
Reporting and Safety Communication System are as follows : 

i. Open Communication Channels: Multiple direct communication pathways have been established between workers 
and supervisors, enabling individuals to raise safety concerns or provide constructive feedback without hesitation. 

Ii. Suggestion Box : To further support openness, a dedicated suggestion box is available al all locations, allowing 
workers to submit feedback, report hazards, or propose safety improvements anonymously. This encourages candid 
communication and reduces fear of reprisal. 

iii. Work' s Committee and Health & Safety Committee Access : Workers are encouraged to bring forward concerns 
directly to the Work's Committee or Health and Safety Committee. These committees represent employee interests 
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and play a central role in ensuring a safe and healthy working environment. Worker participation in these committees 
fosters ownership and active engagement in safely processes. 

iv. Timely Resolution and Continuous Improvement : All reported concerns are reviewed systematically, and corrective 
actions are implemented promptly. Feedback loops ensure that workers are aware their concerns are valued and 
addressed, promoting trust and traru:parency. 

By creating a culture of shared responsibility and open dialogue, Supreme ensures that workplace safety is not only a top­
down initiative but a collaborative effort. This approach not only enhances employee morale and trust but also contributes 
to a safer, more productive, and resilient organization. 

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No). 

Yes, employees / workers have access Lo non-occupational medical and healthcare services. 

11. Details of safety related incidents: 1-!, ✓ 

Safety Incident/Number Category• FY2024-25 • FY2023-24 
Lost Time Injury Frequency Rate (LTIFR) per one million-person hours worked) Emplo_yecs 3.28 4.94 

f---

Total recordable work-related injuries 

Workers 5.57 6.76 

Employees 41 46 

Workers 182 168 -
No. of fatalities Em~yees 0 0 

Workers 0 0 

High consequence work-related injury or ill-health (exduding fatalities) Employees 
--, 

0 0 

Workers 0 0 

• LTI indudes minor injuries(first aid c.ases) as well for this reporting period. 

12. Describe the measures taken by the entity to ensure a safe and healthy workplace. 

AL Supreme, ensuring a safe, healthy, and secure work environment for .ill employees, workers, and nther stakeholders--induding 
visitors-is a fundamental priority. We have adopted a wide range of proactive measures to protect individuals and promote a 
culture of safety across all operational locations. Some of the key health and Safety Initiatives: 

a) Provision of Personal Protective Equipment (PPE) : Supreme ensures that all employees and workers are equipped with 
the appropriate PPE, tailored to their specific job roles, to minimize exposurl' to occupational hazards~ 

b) Installation of fire Safety Systems : A comprehensive /lre hydrant system along with strategfcally placed /lrc extinguishers 
has been installed across all facilities to effectively manage and mitigate fire-related risks. 

cl Emergency Assembly Area : Clearly marked and accessible emergency assembly areas have been designated at all sites, 
facilitating safe evacuation and coordination during emergencies. 

d) Accessible Utilities : To maintilin a hygienic and comfortable environment, Supreme provides easily accessible drinking 
water stations and sanitary facilities for all employees and visitors. 

e) Physical Security Measures: CCTV surveillance systems are installed across all critical areas to enhance security and monitor 
premises in real time, ensuring a safe workplace. 

f) Defined Safety & Health SOPs : Detailed Standard Operating Procedures (SOPs) for safety and health practices are 
developed, communicated, and enforced across all operational levels to promote consistency ,rnd compliance. 

g) Training and Emergency Preparedness : Regular health and safety training sessions and mock emergency drills are conducted 
lo prepare employees for potential Incidents and to reinforce best practices in safely. 

h) Periodic 5S and Safety Audits : We carry oul regular 5S audits (Sort, Set in Order, Shine, Standardize, Sustain) and 
comprehensive safety audits to ensure continuous imprO\lement in housekeeping, process safety, and risk mitigation. 

il Robust Permit to Work (PTW) System : A well-est.abllshed Permit to Work system is In place to ensure thal high-risk 
activities are authorized, supervised, and carried out with all necessary precautions. 

13. Number of Complaints on the following made by employees and workers: 

14. 

Category 

Filed during 
the year 

Working Conditions 

Health & Safety 

Assessments for the year: 

r-Health and ~~ty pr.ictices 
Working conditions 

0 
0 

FY2024-25 FY2023•24 

Pending resolution 
Remarks 

Filed during Pending resolution 
at the end of ear the year at the end of year 

0 None 0 0 
0 Nor1e 0 0 

% of your plants and offices that were assessed 
(by entity or staMory authorities or third parties) 

100.00% 

100 00% 

lifff1"4S 

Remarks 

None 
None 



~eme® 
People who know plastics best 

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant 
risks/concerns arising from assessments of health & safety practices and working conditions. 

The risks/ concerns identified in ISO 45001, util izing the Hazard Identification and Risk Assessment /HIRA) process, have been 
effectively addressed. 

Corrective actions were promptly implemented based on the findingg of the HIRA pr&!'~~-ThPsP "..+ion, we..., t;ik<>n ,.ft.,, thnrnush 

engagement and consultation with both managerial and non-managerial employees, ensuring an inclusive and transparent 
approach. 

The Pffectiveness of these corrective actions is regularly monitored to ensure that the risks and concerns have been addressed 
adequately. 

LEADERSHIP INDICATORS 

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N) 
(B) Workers (V/N). 

I (Y/NJ_J 

fEmi;royees Y j 
Workers Y 

The compensatory package has been extended to all permanent employees and workers currently on the company's payroll. 

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the 
value chain partners. 

Distributors undergo CST verification and statutory compliance evaluatmns dunng the shortlisting phase to ensure alignment 
with regulatory requirements. 

When registering new distributors/ vendors, Supreme verifies !;heir online CST Relurn filing statu~. 

Monthly tracking for PF/ESIC deposit by the contractor. 

These measures help to ensure that statutory dues are correctly deducted and deposited by our partners, reinforcing our 
commitment to ethical business practices and legal compliance throughout our value chain. 

3. Provide the number of employees I workers having suffered high consequence work-related injury / ill-health / fatalitiei; 
(as reported In Ql 1 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment 
or whose family members have been placed in suitable employment: 

Employees 

Workers 

Total no. of arfected 
employees/ workers 

fY2024-25 

0 

D 

FY2023-24 

D 
0 

No. of employees/workers that are rehabilitated and 
placed in suitable employment °' whose family members 

have been placed In suitable employment 

FY 2024-25 FY 2023-24 

0 0 

0 0 

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of career 
endings resulting from retirement or termination of employment1 (Yes/ No) 

Yes, at Supreme, we are committed to support our employees through every stage of their career Journey-Including transitions 
such as retirement, role cha.nge, or separation. To ensure a smooth and respectful transition process, we have put the following 
measures in place: 

i. Transition Assistance are offered to help employees manage career changes effectively like retirement or termination, as 
well as guidance for future career opportunit ies. 

ii. In few cases, based on management's discretion, advisory roles such as internal consultants are extended to experienced 
employees post-retirement, enabling continued contribution while valuing Institutional knowledge. 

ill. Eligible employees are provided with gratuity or severance pay, in accordance with their tenure and applicable laws, as a 
gesture of appreciation and financial support. 

These practices reflect our commitment to employee well-being, respect, and long-term support, even beyond active employment 

5. Details on assessment of value chain partners: 

We have sent the assessment module our value chain partners through SaaS based platform. The value chain partners are in 
process of filling the assessment questionnaire. 

[ 'X, of value chain-partn--er- s-(b_y_val_ ue of business done with such partners) that were assessed 

Health and safety practices 0 

Working Conditions 0 
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6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from assessments 
of hea.lth and safely practices and working conditions of value chain partners. 

The corrective actions against any potential risks or concern reldted to health and safety practices and working conditions will 
be taken after the evaluation ls wholly completed. 

rR ~Clrt 4 •1 , INfS(jf'i s.-1ou1 LI kb PL<. T THL 11'1T!:RE:,Ts OF ANO 6E: RESl'ONSI\ E TO ALL 11 !'i TAKEIIOLDER:, 

ESSENTIAL INDICATOR 
1. D escribe the processes for identifying key stakeholder groups of the entity. 

2. 

At Supreme, we recognize that our stakeholders comprise a wide range of Individuals, groups, and entities who are directly or 
indirectly impacted by our operations and business acLiviLies. Among Lhese, a select group of key stakeholders holds particular 
significance due to their in0ucncc on and inlere!ot in the company's performance and sustainability. This key stakeholder group 
indudes: 

i. Employees 

ii. Shareholders/Investors 

iii. Distributors and Channel Partners 

iv. Customers 

v. Vendors and Suppliers 

vi. Research Analysts 

vii. Regulators and Government Agencies 

viii. Communities 

The identification of key stakeholders ls carried out through a structured process Lhat incorporates: 

i. Cross-functional Inputs from relevant departments 

ii. Insights from senior management 

iii. Guidance from the Board of Direaors 

This collaborative approach ensures a holistic assessment of stakeholders based on their relevance, influence, and expectations. 
Through proactive engagement and transparenl communication, Supreme strives to maintain strong and trusted relationships 
with these stakeholders--addressing their concerns, meeting their expectations, and nurturing mutual value creation 

List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholde r group. 

Stakeholder Whether identified Channels of communication Frequency of Purpose and scope of 
Group as Vulnerable & (Email, SMS, Newspaper, engagement engagement including key 

Employees 

Shareholders / 
Investors 

Distributors 
/ Ch3nnel 
Partners 

Cu,tomers 

Research 
Analyst 

Suppliers 

Government 
Agencies 

Communities 

Marginalized Croup Pamphlets, Advertisement, (Annually/ Half yearly/ topics and concerns raised 

t-

+ 

+ 

(Yes/No) Community Meetings, Notice Quarterly / others - during such engagement 
Board, Website), Other please specify) 

No 

No 

No 

No 

No 

No 

No 

No 

Emails, Notice Board and 
other communication 

mechanisms 

Emails, Newspaper, 
Advertisement, Website, 

Notice Board, Other 

Email, Other 

Multiple Channel - physical 
and digital 

Email/ con-calls, meetings, 
Video - conferences 

EmalV con-calls, meeting,, 
Video - confcrenCl.'S 

Email, one-on-one meetin~, 
Con-calls, videoconference 

Directly or through Supreme 
Foundation 

Daily 

Quarterly and as and 
when need arises 

Others - Frequent 
and need basi, 

Others -Frequent 
and need based 

Others -Frequent 
and need based 

Others -Frequent 
and nel'd based 

Need based 

Frequent and need 
based 

Follow up for SOPs and 
compliance:, with polices 

of the Compa~ 

Disclosing Quarterly/ 
Half Yearly/Yearly Results, 
sending Annual Reports 
and Notice for General 

M eeti!:'_g.s 
Sales Orders, Discount 
Policies, Advertisement 

etc. 

Through Distributors and 
direct interaction 

Interaction on explaining 
the Quarterly/half yearly/ 
yearly results and issuance 

of Press Releases 

Purchase of Machines, 
Plastics Polymers, 

Consumables, Packing 
Materials etc. 

On various Law points, 
regulations, amendments, 

and approvals 

Support socially/ by CSR 
Activities to satisfy needs 
of soci~ communities 

¼ llll$R Ccft lndialloff ./' Aauled.lldalli'llsof FY :M-25 



LEADERSHIP INDICATOR 

1. Provide the processes for consultation between stakeholders and the Board on economic, environmenta.l, and social topics 
or if consultation is delegated, how is feedback from such consultations provided to the Board. 

At Supreme, we are committed to develop transparent, consistent, and meaningful engagement with our stakeholders. To 
support this, rhe company has establishe<l mul tiple platforms for continuous dialogue between stakeholders and the Board. 
These platforms include: 

i. Regular mL'etings and interactions involving the Managing Director (MD), Executive Dfrrctor (ED), ~rnior m;inagrmenl, and 
various stakeholder groups. 

ii. Structured feedback mechanisms to capture stakeholder expectations across economic, environmentil, and social dimensions. 

These interactions allow Supreme to understand stakeholder needs, Integrate their perspectives into decision-making, and align 
strategic priorities with stakeholder interests. The Board of Directors actively tracks development initiatives, reviews stakeholder 
suggestions, and ensures that diverse viewpoints are considered in corporate planning and performance enhancement 

By nurturing these relationships, Supreme strengthens its responsiveness, accountability, and ability to make informed, inclusive 
decisio~ultimately fostering long- term stakeholder trust and business sustainability. 

2. Whether stakeholder consultation is used to support the identification and management of environmental, and social 
topics (Yes / No). I f so, provide details of instances as to how the inputs received from stakeholders on these topics were 
incorporated into policies and activities of the entity. 

Yes, stakeholder consultation plays a crucial role in helping Supreme identify and mandge environmental and social matters. The 
development of Company Policies concerning the environment and social aspects directly results from ongoing engagements 
with various stakeholders, such as government regulatory authorities, distributors, suppliers, and the local community. Through 
these consultations, Supreme gathers valuable fnsighrs and feedback, enabling a deeper understanding of environmental and 
social concerns. This input is then used to create strong policies that meet regulatory requirements, stakeholder expectations, 
and industry best practices. 

By actively involving stakeholders in this process, Supreme ensures that its environmental and social policies are both relevant 
and robust, enhancing their effectiveness and credibility. This collaborative and lndusive approach not only strengthens policy 
outcomes but also builds mutual trust and shared ownership, reinforcing our commitment to responsible and sustainable business 
practices. 

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized 
stakeholder groups. 

Supreme Industries directly/through Supreme Foundation actively engages in CSR activities. This includes upl ifting of under 
privilege in the society, supporting needy and poor students in the vicinity of its operations, providing education, rree medical 
as.sistance and check-ups through NGOs, contributing towards mec;lical equipment for the treatment of patients and supplying 
fresh water to village. Detailed CSR activities given in Corporate Social Responsibility Report 

ESSENTIAL INDICATOR 

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity: 

category FY2024-25 FY2023-24 

Total No. of employees % Total No. of employees % 
(A) / workers covered (B / A) (0 / workers covered (D / O 

(8) (D) 

Employees 

Permanent 4,26q 3,510 82.22% 3,864 2,455 63.54% 

Other than permanent 619 619 10().00% 557 481 86.36% 
~ +-

66.41 % Total 4,888 4,129 84.47% 4,421 2,936 

Workers 

Permanent 1,105 1,105 100.00% 1,144 1,082 94.58% 

Other than permanent 15,911 9,344 58.73% 13,502 9,730 72.06% 

Total 17,016 10,449 61.41% 14,646 10,1112 73.82% 
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Details of minimum wages paid to employees and workers: 

FY 2024-25 FY 2013-24 

Category Total Equal to More than Total Equal to More than 
(A) Minimum Wage Minimum wage (DJ Minimum Wage Minimum Wage I 

No. (B) % (8 / A) No. (Q '}<. (C / A) No. (E) ¾ (E/ D) No. (F) % CF / D) 

Employees 

Permanent 4,269 0 0.00% 4,269 100.00% 3,864 21 0.54% 3,843 99.46% 
-

Male 4,148 0 0.00% 4,148 100.00% 3,762 21 0.56% 3,741 99.44')(. 
Female 121 0 0.00% 121 100.00% 102 0 0.00')(, 102 100.00% 
Other than 619 0 0.00% 619 100.00°/4 557 320 57.45% 237 r 42.55% 
Permanent 

Male 589 0 0.00% 589 100.00% 527 290 5503% 237 44.97% 
Female 30 0 0.00% 30 100.00% 30 30 100.00% 0 0.00% 

Workers 
Permanent 1,105 0 0.00% 1,105 100,00"fi, 1,1 44 0 0.00% 1,144 100.00% 
Male 1,103 0 0.00% 1,103 100.00% 1,142 0 0,()()% 1,142 100.00% 
Female 2 0 0.00% 2 100.00% 2 0 0.00% 2 100.00% 1 

~---
Other than 15,911 1s,159 9S.27"/4 752 4.73% 13,S02 10,947 81.08% 2,555 18.92% 
Permanent 

Mate 15,028 14,373 95.&4% 655 4.36% 12,776 10,251 80.24% 2,525 19.76% 
- --

Female 883 786 89.01% 97 1099% 726 696 95 87% 30 4.13% 

Details of remuneration/salary/wages: 

a. Median renumeration/wages 

Male Female ~ 
Number Median remuneration/ salary/ Number Median remuneration/ salary/ 

wages of respective category wages of respective category 

Board or Directors (BoD) 9 31,50,000 1 31,50,000 

Key Managerial Personnel 5 • 17,73,43,110 0 0 

Employees other than BoD and KMP 4,732 

Workers •• 1,103 

• MD and EDs are also considered as KMP. 
u We have considered Permanent workers only. 

4,43,279 

4,78,354 

b. Gross wages paid to females as % of total wages paid by the entity: + ✓ 
-

Gross wages paid to remales as% of total wages paid b_y the entity 

..... 
151 

2 
t--

FY 2024-25 

3.4i<,(,• 

• Contractual Female worker salary also considered which was not considered in FY 2023-24. 

4,78,700 

2,55,352 

FY 2023-24 

0.69% 

-l 

4. Do you have a focal point (lndividuaV Committee) responsible for addressing human rights impacts or issues caused or 
contributed lo by the businessl 
Yes. human right related issues can be raised to HR Managers/Grievance Committee. 

5. Describe the internal mechanisms In place to redress grievances related to human rights issues. 
We have established a mechanism to address grievances related to human rights. This mechanism includes various institutional 
structures such as the Grievances Committee. Any aggrieved individual who believes to have faced discrimination with respea 
to human rights, shall bring the grievances to HR manager. 

For any such complaints, a committee will be formed within 48 hours and the grievance is addressed within 96 hours of filing the 
complaint. Further, our Stakeholder grievance redressal policy provides detail~ of grievance redressal and escalation mechanism. 

These structures are in place to ensure that grievances pertaining lo human rights are promptly and appropriately addressed 
within the organization. 



6. Number of Complaints on the following made by employees and workers: 

FY 2024-25 FY 2023-24 
Filed during Pending resolution Remarks Filed during Pending resolution 

___ th_ e year at the end of year_,..__ the at !_he end of year 
Sexual Harassment 
Discriminati<?_n at workplace 
Child Labour 
Forced Labour/ Involuntary Labour 

Wag~ 
Human __Bi~ l'iSues 

0 0 None O O 

0 ~ _ 0 None O O 
O + O None O o 
0 0 Non£' O O 

0 r O None o : o 
0 0 None 0 0 

Remarks 

Noni! 
None 
None 
None 
None 
None 

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, 
in the following format: ~ ✓ 

Total Complaints reported under Sexual I larassmenr on of Women at Workplace 
(Prevention, Prohibilion and Redressa~ Act, 2013 (POSH) 
Complaints on POSH as a % of female employees / workers 
Complaints on POSH upheld - -· ----

FY 2024-25 
0 

0.00% 

0 

FY2023-24 
0 

0.00% 
0 

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases. 

At Supreme, we are committed to promote a safe, transparent, and ethical work environment. To uphold this commitment, the 
company has implemented robust mechanisms to ensure the protection of complainants and to prevent any adverse consequences 
arising from the act of reporting a grievance or violation. The key measures include • 

I. The establishment of dedicated platforms such as the Works Committee and the Health and Safety Committee, providing 
a secure and supportive framework for individuals to report concerns without apprehensions. 

11. Adherence lo a strict zero-tolerance policy towards retaliation or victimization of any complainant All complaints are 
handled with utmost confidentiality, and the identity of the complainant is protected throughout the process. 

iii. A well-defined Vigil Mechanism, which enrourages Pmployees and stakeholders to report any concerns related to human 
rights violations, ethical misconduct, or other grievances. Complaints can be raised through designated email addresses and 
contact points made available by the company. The policy can be accesses here at the link Vigil Mechanism Policy 

iv. An independent Whistleblower Officer, appointed by the Audit Committee, is responsible for reviewing and addressing 
concerns raised through the Whistleblower Mechanism. The policy can be au:esses here al the link Vigil Mechanism Policy 

By institutionalizing these practices, Supreme prevent adverse consequences to the complainant in discrimination and harassmenl 
cases, empowers employees and stakeholders to speak up, and protect the righl5 of every individual. 

9. Do human rights requirements form part of your business agreements and contracts? {Yes/No) 

Yes, human rights requirements form parl of your busines~ agreemenl5 and contracts. We are working towards establi5hing a 
monitoring mechanism to ensure human rights issuc'S are taken care by our business partner;. 

10. Assessments of the year: 

% of your plants and offices that were assessed (by entity or statutory 

Child labour ~ 
Forced/involuntary labour _ _ _______ _ 
Sexual haras.mcnl 

Di:;crimination al workplace 

wages 
01 hers - please specify _ 

authorities or third parties) 
100.00% 
100.00% 
100.00% 

100.00'){. 

100.00% 

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the 
assessments at Question 10 above. 

We implement necessary measures and take corrective actions in accordance with the applicable laws. We continuously monitor 
lhese aspects and keep checks & balances in place. 

LEADERSHIP INDICATOR 

1. Details of a business process being modified / introduced as a result of addressing human rights grievances/complaints. 

Supreme has implemented a robust proce55 in place that effectively addre;ses vario~ concerns and issues. As a t~stan:ient to 
its effectiveness, no grievances or complaints related to human rights have been received. Consequently, no mod1ficat1ons or 
changes were required In the business processes 10 addre.s such matter... 

The current proces, includes the following key steps: 
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1) Assessing actual and potential human rights Impacts: This step involves conducting a thorough assessment of the company's 
operations, supply chains, and business relationships to identify any actual or potential human rights lmparu. This may 
involve engaging with stakeholders, conducting audits, and reviewing relevant policies and practices. 

2) Integrating and acting on the findings: Once the human rights Impacts are identlfled, the company integrates the findings into its 
policies, procedures, and decision-making processes. This may involve developing or updating human rights policies, implementing 
due diligence meawre., and establishing mechanisms to address and mitigate any identified rbks or negative imparu. 

3) Trackjng responses: The company lracks and monitors its responses co the identified human rights impacts. This indudes 
monitoring the effectiveness of implemented measures, assessing progress, and addressing any emerging issues or challenges. 

-1) Communicating about how impacts are addressed: The company communicates transparently about its efforts lo address 
human rights impacts. This Includes sharing information with relevant stakeholders, such as employees, customer~, investors, 
and communities, about the steps taken to address the impacts, the progress made, and any challenges faced. Effective 
communication helps build trust, accountability, and undemanding among stakeholders. 

By following these key steps, the company aims to ensure that human rights are respected and upheld throughout its operations 
and value chain. The process helps identify and address any negative Impacts, promote responsible practices, and contribute to 
the protection and promotion of human rights. 

2. Details of the scope and coverage of any Human rights due diligence conducted. 

There is no human rights due diligence conduaed in the FY 24-25. However, we intend to conduct Human Rights Due Diligence, 
which involve Lhe following,: 

al Identification and assessment of human right5 risks. 

b) Implementation of measures to prevent and mitigate adverse human right, impacts. 

c) Accountability for addressing any human rights impacts that may arise. 

By undertaking these steps, we aim to ensure that our operations align with human rights principles and standards, and that we 
proartively address any potenli.il risks or impacts on human rights. 

3. Is the premi5e/office of the entity acce5sible to differently abled visitors, as per the requirements of the Rights of Persons 
with Disabilities Act, 2016? 

YL'S, Supreme actively encourages an inclusive workplace for people of various cultures and backgrounds. We endeavor to 
provide an inclusive environment that takes into consideration our workforce's diversity. 

4. Details on assessment of value chain partners: 

We are in a process to assess the value chain partners on the ESG parameters through an online support channel platform. We 
intend to disclose these parameters in coming years. 

Sexual Harassment 

Discrimination al workplace 

% of value chain partners ( 

Child Labour J 
Forced Labour/Involuntary Labour I _ _ 
Wag_es 

value of bu.s.iness done with such 
0.00% 

0.00% 
0.00% 

0.00% 
0.00% 

rtners) that ~ asses~ed 

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the 
assessments at Question 4 above. 

The corrective actions against any potential risks or concern related to health and safety practices and working conditions will 
be taken after the evaluation is wholly completed. 

l'IU ( IPLL h : kl 'lil'-IE\S[ SHOl 11 fl R,SPh T Ai'.u 1AKE EFFORTS TO PROTECT ANO RESTORE THE E~VlRON,\,\fNT 

ESSENTIAL INDICATORS 

1, Details of total energy consumption (GJ) and energy intensity: •• ✓ 

Parameter 

From renewable sources 
Tot.al electricity consumption (Al 
Total fuel conS1Jmption (B) 
Energy consumption through other sources (0 

Total energy consumed from renewable sources (A+B+q 

From non-renewable sources 

Total electricity consumption_J_D) 
Total fuel consum~tlon (El 

Energy consum_ption through other sources (F) 

Tot.al energy consumed from non~ent"wable sources (D+E+f) 

Total energy consumed (A+B+ C+D+E+F) 

♦ IRSROn~ ~~offY2445 

- +-

.. 
__ .._ 

FY2024-25 

3,05p47.32 

3,05,047.32 

11,08,261.59 

2,73, 178.34 

13,81,439.93 
16,86,487.25 

FV2023-24 

1_
0
93,453.80 

1,93,453.80 

11,66,860.98 

4,53,946.09 • 

16,20,807 .07 
18, 14,260.87 



Parameter 
Energy intensity per rupee ofturnover 
[f otal ener:gy consumed.!. GJ / Revenue from operations) 
Energy intensity per rupee of turnover adjusted for Purchasing 
Power Parity (PPP) 
rroral energy consumed / USD Million 
(PPD Adjusted Revenue fr~m operalions) 
Energy intensity in terms of physical output 
(CJ/Production ~n 

• Figure re.~tated 

FY 2024-25 FY2023-24 

0.000016 0.000018 
.,. 

333.57 404.90 

--
2.46 2.79 

Note: Indicate if any independent assessment/ evalual.ion/assura.nce has been carried out by an external agency? 

Yes. The stated figures are a54ured rew:111ably by the independent agency BSJ Group India Private I ,mited. 

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and 
Trade (PAT) Scheme of the Government of India? If yes, disclose whether targets set under the PAT scheme have been 
achieved. In case targets have not been achieved, provide the re.medial action taken, if any. 

No, none of our sites are covered under PAT scheme. 

3. Provide details of the following disclosures related to water : ~ ' ✓ 

Parameter 
Water withdrawal try source (in kilolitres) 
(i) Surface water 

(ii) Groundwater 

(Iii) Third pa:!_y water 

(iv) Seawater I desalinated water 

(v) Others 

Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 

Total volume of water consumption (in kilolitres) 

Water intensity per rupee of turnover 
ITotal water consumption~ KL / Revenue from operations) 

Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) 
[!o~I water consumption / Million USO (PPP adjusted turnover from operations) 

Water intensity in terms of physical output (Kl/MT Production) 

• Water provided lo contractors for expansion of projects not included. 

FY 2024-25• FY2023·24 

7,3~.40 13,576 
6,03,782.20 549,459 
6,34,603.15 605,901 

0 
2,403.20 0 

12,48, 130.95 1,168,936 

t 0,87,912.40 __ 1,103,564 

0.000010 0.000011 

215.18 246.00 

1.59 1.70 

Note; Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) 
If yes, name of the external agency. 

Yes. The stated figures are assured reasonably by the independent agency BSI Group India Priv.:ite limited. 

4. Provide the following details related to water discharged : ~ ✓ 

Parameter 
Water disch~~-destination and level of treatment (in kilolitres) 
(i) To Surface water 

- No treatment 
- Wlth treatment - please specify level of treatment 

(ii) To Groundwater 
- No treatment 
- With treatment - _p_lease s~ level of treatment 

(iii) To Seawater 
• No treatment 
- With treatment - _please specify level of treatment 

(1v) Senl lo third-parties 
- No treatment 
- With treatment - please ~cify level of treatmt-nl 

(v) Others 

- No treatment (Govt. supj>ly_ water) 
• With treatment - ~ease ~cit>'. level of treatment 

Total water discharged (in kilolitres) __ 

I-

I-

t--

t 
i-

FY 2023-24 FY 2022-2l 

0 0 
0 0 
0 u 
0 0 

t 0 0 
"-

0 0 
t 

0 0 -- 0 0 ... 
0 0 
() ... 0 
0 0 

0 0 

0 0 

64,219.81 • ~ 0 

0 0 
---1 

64,219.81 a 
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• The current reported figure under water discharge is the one used for CSR activity al Gadegaon Other water discharge which 
Is reported as nil currently is based upon the estimation approach on water monitoring and consumption for process usages 

Nole: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If 
yes, name of the external agency. 

Yes. The stated figures ilrC assured rPasonably by the independent agency BSI Group India Private Limited. 

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and 
implementation. 

Yes. We are re-utillzlng the treated waste water recovered from the installed sewage treatment plant for the purpose of maintaining 
green area and flushing purposes. We have implemented No Liquid Discharge from outside the premises of our units. 

6. Please provide details of air emissions (other than GHG emissions) by the entity: 

Parameter 
NOx 
SOx 

Particulate matter (PM) 

Persistent organic pollutanls (POP) 

Volatile organic compounds (VOQ 

Plec15e specify_unil 
Tonnes 

- Tonnesf. Tonnes - - -

FY 2024-25 
47.00 
3.12 
3.54 l FY2023-24 

54_55 

3.63 

0.34 -1 
Hazardous ai~ pollutants (HAP) __ _ 
Others - please specify ~ - 1 

•Reference for Emissions : Methodology adopted from US-EPA, AP-42. 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If 
yes, name of the external agency. 

No, Air Emission was not as.sured reasonably by the external agency. 

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity: t~ ✓ 

Parameter 
Total Scope 1 emissions 
(Break-up of the GHG into CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, 
if available) 

Total Scope 2 emissions 
(Break-up of the GHG into CO2, CH4. N20, HFCs, PFCs, SF6, NF3, 
if available) 

Total Scope 1 and Scope 2 emission intensity per rupee of turnover 

(Total Scope 1 and Sc-ope 2 GHG emissions / Revenue from 
operations) 

Total Scope 1 and Scope 2 emjssion intensity per rupee of 
turnover adjusted for Purchasing Power Parity (PPP) 

(Total Scope -, and Scope 2 GHG emissions / Revenue from 
operations adjusted for_P_P_P_J ___ _ 

Total Scope 1 and Scope 2 emission intensity in terms of physical 
outpul 

Total Scope 1 and Scope 2 emission intensity (optional) 
- the relevant metric may be selected by the entity 

Unit 
Metric tonnes of 
C0

1 
equivalent 

Metric IOnnes of 
CO, equivalent 

Metric tonnes of CO, 
equivalent/ INR of 

turnover 

Metric tonnes of col 
equivalent / Million USO 

(PPP adjusted revenue 
from operations) 

Metric tonnes of CO, 
equivalent / 

MT production 

FY2~ 
18,976.48 

223,807.27 

0.0000023 

48.02 

0.354 

FY2023-24 
18,257 

232,076 

0.0000024 

55.86 

0.386 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y}N) If 
yes, name of the external agency 
Yes. The stated figures are assured reasonably by the independent agency 851 Group India Private Limited. 

8. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details. 

Yes, please flnd below the several GHG emissions reduction initiatives undendken by Supreme: 

al We have formulated an Eneri,,y Policy that focuses on procuring advanced energy-efficient equipmenl for our process 
machinery such as injection moulding, extruders, and utility equipment including chillers, compressor~, va~um pump~, 
and water pumps. Our continuous efforts towards energy effidency lmprovemenr have led to a ,educ.tron rn our specific 
energy consumption. We consistently strive lo enhance our energy efficiency performance. 

b) We have substituted fossil fuels with PNG/LPG in our manufacturing activities. 

c) We closely monitor the energy periormance of our energy-intensive units. Already 16 of our facillties have been certified 
with 150-50001 EnMS (Energy Management System) to monitor energy efficiency. This certification highlights Supreme's 
commitment to implementing effective energy management practices throughout our operations. 



d) We have demonstrated a strong commitment to solar energy by significantly expanding our own solar capacity. As of FY 
25, we have scaled up our solar capacity to 35.65 MWp. This means thal we are now able to generate solar power at that 
capacity. However, we have sel a target to further increase our solar capacity to 42 MWp by FY26. This expansion will 
enable us to harness even more renewable solar energy, reducing our carbon footprint and contributing to a more sustainable 
future. 

e) We are proactivcly boo,ting the utilization of renewable energy in our units across all plants. We achieved this through the 
implementation of roof-top solar installations and by procuring clean energy through Power Purchase Agreements (PPAs) 
for wind and solar projects al various lucations throughout India These efforts enable us to reduce our dependence on 
non-renewable energy sourres and contribute to a more sustainable energy ecosystem. 33.75 kWp captive solar power for 
six locations in Maharashtra started from Feb-2025 which will reduce the annual CHC emission by 38746 tCO2e. 

f) Company has signed 2.5 MWp hybrid power supply for two locations in Gujarat which will reduce the CHG emission by 
8578 LCO2e. 

g) During FY25, our Chennai Hosur and Erode facilities made significant contributions 10 green energy, accounting for 65%, 
75% and 61% respectively, of their total energy consumption. These figures demonstrate our ongoing progress towards 
achieving our goal or utilizing 100¾ renewable energy across our operations. By prioritizing renewable Pnergy ~ourre~ and 
minimizing our reliance on non-renewable resources, we aim to drive sustainable practices and reduce our environmental 
impacL 

h) We have achieved significant success in avoiding emissions. Over the course of FY25, our efforts resulted in a notible 
increase in avoided emission levels. Specifically, we reduced emissions of 61,603 LCO2e (metric tons of carbon dioxide 
equivalent) during this period. This marks a significant improvement compared to the previous FY24, where we reduced 
38,476 !CO2 emis.sions. Our commitment to emission reduction and sustainability remains steadfast a~ we continue to 
prioritize measures that contribute to a greener and more environmentally responsible future. 

9. Provide details related to waste management by the entity: • I 

Plastic waste (A) 

E-waste (B) 

Bio-medical waste CQ 

Parameter 
Total Waste generated (in metric tonnes) 

+ 

FY 2024-.25 

8,026.81 

21.97 

0.0075 

fY2023-24 

.. 59,302 • 

6 +-
t 0 

Construction and demolition waste (D) •• _________ _ _ _ _ 

Battery ~aste (El _ 

Radioactive waste (F) 

0 _L_ 0 
8.73 21 

Other Hazardous wasle. Please ~ify, if an_y. (G) 

Other Non-hazardous waste generated (H). 

Total (A+B + C + D + E + F + G + H) 

-+-
0 

385 15 

6,323.34 

14,766.01 

fY2024-25 

0 
-+-

-r 118 

6019 

65,465 

FY2023-24 Para.meter 

Waste intensity per rupee of turnover 
[Total waste __SCncrated / Revenue from operations) 

0.00000014 

2 92 

0.0215 

0.00000065 
+--

Waste intensity pe.r rupee of turnover adjusted for Purchasing Power Parity (PPP) 

(Total waste generated/ Million USO (PPP AdJusted Revenue from ~ations) 

Wa.ste intensi~ n terms of physical output (MT/ Production MTI 

Waste intensity (optional) - lhe relevant metric may be selected by the entity 

-+--
t 

For ~ category o( waste generated, total waste recovered through recycling, 
re-usin or other recov OJ)!rations (in metric ~n~~ 

Category of waste I 
(i) Recycled 8.73 

14.61 

0.10 

54,205 

5 (ii) Re-used 0 

(iii) Othe_!_ reco"!.ery operations O ! O 

Total ~~~~....,,.-- l!:_7_3__ 54,210 
For each category of waste generated, total waste disposed by nature of di.sposal method (in metric tonnes) 

Category of waste 

I-
0 

0 
.QL_lncineration _J 0 
(ii) Landfilling O r 
(iii) Other dispasal operations _ 14,757.28 _,_ 11,255 
Total ___ 14,757.28 11,255 

• In FY 23-24 Plastic waste discarded and generated which was recycle within the plant also considered. 
•• C&D waste generated for plant expansion purpose is utilised within plant and reparted nil. 

---1 

J 
--, 

➔ 

' 
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Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? 

Yes. The staled figures are assured reasonably by the independent agency BSI Group India Private Limited. 

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your 
company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to 
m3n:,gc such w""tcs. 

Al Supreme, we are deeply com milted to responsible and sustainable waste management within our manufacturing operc1tions. 
Our approach focuses on minimizing environment.ii impact and advancing circular economy principles through effective recycling, 
reuse, and resource recovery. 

Recycling plastic waste within our manufacturing unrts is a significant step towards sustainable waste management at Supreme. 
By utilizing grinders and shredders, we can process and reuse plastic waste, reducing the need for new plastic production and 
minimizing the environmental impact associated with plastic disposal. 

In addition to plastic waste, we also prioritize the proper disposal of other types of waste such as e-waste, battery waste, spent 
orl, and scraps. These materials often contain hazardous components that require specialized handling and treatment to prevent 
harm LO the environment and human health. By engaging aulhorized vendors, we ensure Lhal these waste materials are managed 
in compliance wlth relevant regulations and best practices. 

Furthermore, we are committed to effectively managing horticultural waste generated on-site. Through vermi-composting, a 
natural process involving the use of earthworms, we convert horticultural waste into nutrient-rich compost. This compost is then 
utilized to maintain and develop the green areas within our premises, promoting a sustainable and lush environmenL 

Similarly, the sludge produced from our Sewage Treatment Planl (STP) is recycled and repurposed as organic manure. This 
nutrient-rich sludge c:ontributes to the fertilization of our green areas, supporting their healthy growth and maintenance. LastJy, 
we take responsible measures to manage food waste generated from our canteen. By diverting this waste to nearby animal farms, 
we ensure that ii is Utilized as a valuable resource, providing feed for domestic cattle, and reducing the amount of waste sent 
to landfills. 

Through these waste management practices, we strive to minimize our environmental Impact, promote sustainability, and 
contribute lo a circular economy by repurposing waste materials for beneficial reuse. 

11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, 
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals/ 
clearances are required, please specify details: 

S.No. Location of 
oper.mons/offices 

Type of operations Whether the conditions of environmental a.pproval / clearance 
are being complied with? (V/N) 

If no, the reasons thereof and corrective action taken, if any. 
Nol Appiicable. Su_ereme do not have any office or plant loc;iLion in the buffer zone of any ecological sensitive area. 

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current 
financial year: 

Name and brief 
details of project 

EIA Notification 
No. 

Date Whether conducted by 
independent externaJ 

a ency (Ves I No) 

Results communicated 
in public domain 

(Ves / No) 

Relevant 
Web Link 

Not Applicable. ~preme has not undertaken any project5 that require an Environment.ii Im pan Assessmen1 (EIA) 

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water (Prevention 
and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder. 
If not, provide details of all such non-compliances: 

s. 
No. 

Specify the law / Ptovide details of the 
regulation / guidelines non-compliance 

Any fines / penalties / action taken by 
regulatory agencies such as pollution control 

boards or by courts which was not 
complied wi_'th _ __,'-------

Not Applicable 

Corrective action 
taken, if any 

Supreme is already in full compliance with all applicable laws and regulations. The c:ompany ha:, dillgently adhered to the 
required standards and legal obligations. 

LEADERSHIP INDICATORS 

1. Water withdrawal, consumption, and discharge in areas of water stress (in kilolitres): 

For each facility / plant located In areas of water stress, provide the following information: 

(I) Name of the area: Nol Applicable 

(ii) Nature of operations: Not Applicable 

+ BtlSR Core lndlallin ✓ ,..... 



(iii) Water withdrawal, consumption, and discharge: 

Parameter 

(i) Surface water 

Iii) Groundwater 

(iii) Third party water 

(Iv) Seawater / desalinated water 

(v) Others 

Water withdrawal by source (in kilolitres) 

Total volume of water withdrawal (in kilolitres) 

Total volume of water cons~tion (in kilolitres) 

Water intensity per ~pee of turnover (Water consumed/ turnover) 

Wa!er intensity (optional) - the relevant metric may ~ selected by the 
entity 

FY2024-25 

Water discharge by destination and level of treatment (in kilolitres) 

{il Into Surface water 

- No treatment 

- With treatment - please specify level of treatment 

(ii) Into Groundwater 

- No treatment 

- With treatment - please specify level of treatment 

(iii) Into Seawater 

- No treatment 

- Wilh treatment - please specify level of treatment 

(iv) Sent to third-parties 

- No treatment 

- With treatment - please specify level of treatment 

(v) Olhers 
- No lrealmenl 

- With treatment - r_lcasc specify level of trealmenl 

Total water discharged (in kilolilres) 

--+-----

+ 

+-

t-
r 

t 

I-

Note: Indicate if any independent asse.ssment/ evaluation/assurance has been carried out by an external agency? (Y/N) 
If yes, name of the external agency. 

Not assured by any independent ~uram:e agenLy. 

2. Please provide details of total Scope 3 emissions & ih intensity: 

Parameter 

Total Scope 3 emissions 
(Break-up of the GHG into CO2, CH4, N2O, HFCs, 
PFCs, SF6, NF3, i( availahle) 

Total Scope 3 emissions per rupee of turnover 

Total Scope 3 emission intensity (optional) -
the relevant rnetri<: may be selected by lhe entity 

Unit 

Metric tonnes of CO2 
equivalent 

Metric tonnes of CO2 
equivalent/turnover 

Metric tonnes of CO2 
equivalent/ MT of production 

FY2024-25 

The calculations 
are underway, 

will be 
published 1n the 

su~tainabllity 
Report for FY 

24-25 

FY 2023-24 

22,37,204 

0.000022 
-l 

3.44 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) 
I( yes, name of the external agency. 

No, we haven't conducted any independent assessments, evaluations or assurance checks yer. GRI Limited Level of assurance 
shall be conduct by BSI Group India Private Limited during Sustainability Reporting. 

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details 
of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation 
activities. 

With respect to the ecologically sensitive areas, all locations are away from the buffer zone of the forests, national park/sanctuaries, 
seacoast. and ecologically sensitive elements. 
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4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, 
or reduce impact due to emissions / effluent discharge/ waste generated, please provide details of the same as well as 
outcome of such initiatives: 

5. 

Sr. Initiative undertaken Details of the initiative (Web-link, if any, 
may be provided along-with summary) No 

2 

Installation o( Roof top 
solar power plants 

Installation of 32.2:.1 MWp Roof top solar 
power plants at different manufacturing 
locations across India. 3.43 MWp capacity 
under WIP. 

Engagement for long Signed long term Solar, Wind and Hybrid PPAs 
term renewable ener1,'Y at various locations across rhe India 
PPAs 

Outcome of the initiative 

- Improved rent•wahle energy mix in 

production facilities. i.e., contributed 9% 
of the total energy c:on~umpllon in fY25. 

- CHG emissions reduction. 

-Improved renewable energy mix in 
production facilities. i.e., contributed 12% 
of the total electricity consumption in FY25. 

- CHG emissions reduction. 
3 lnslallalion of energy 

cffic:ient equipment 
Installation of energy eHicienl machinery - Energy Consumption Reduction 
• Injection moulding, extruders & Utilily _ CHG Emissions Reduction 
equipment such a!> chiller, compressor, vacuum 

~me_, water pumps 

4 In-house recycling of • Plastic waste generated from the end 
plastic waste generated trimmings and Olher manufaauring 

processes is grinded and converted into 
plastic granules, making chem ready for 

_ __ rcusin~ as a raw material 

- Recyded 16% of the total waste generated 
by value in FY25. 

- Improved material efficiency 

5 Maintaining no liquid After recycling of water from Supreme's - Improved waler efficiency 
discharge Sewage Treatment Plants (STP), the treated 

water is utilized for green area development 
within the plant premises and for flushing 
purposes after undergoing tertiary treatment 
ensunng a no liquid discharge. 

Does the entity have a business continuity and disaster management plan l Give details in 100 words/ web link. 

YAt Supreme Industries LimitPd, we have implemented a comprehensivE' Business Continuity and Disaster Management Plan 
to ensure the uninterrupted functioning of our operations and the safety of all stakeholders during emergencies. This plan is a 
critical component of our risk management framework and reflects our commitment to resilience, preparedness, and oreratlonal 
excellence. The main objectives of the plan are as follows: 

i. To Ensure continuity of business operations across all Supreme facilities during emergencies. 

ii. To Mitigate the impact o( crises through proactive planning and rapid response. 

iii. To Safeguard employees, assets, and thP environment through ~~emalk E'mf'rgPncy protocols 

The core components of the plan: 

i. Emergency Response Team (ERn: Each facility has a designated team responsible for coordinating emergency actions and 
ensuring personnel safety. 

ii. Defined Roles & Responsibilities: Clear assignments for managing emergencies at various organizational levels. 

iii. Emergency Communication Channels: Structured communication pathways to ensure timely alerts and iniormation 
dissemination. 

iv. Preparedness Protocols: Standard Operating Procedures (SOPs) for managing incidents like fire, earthquakes, floods, and 
cydoncs. 

v. Mock Drills & Training: Regular simulations are conducted lo Lest readiness and familiarize employees with emergency 
actions. 

vi. Business Continuity Process: Strategic actions and redundancies lo ensure mission-critical functions continue during 
disruptions. 

vii. Climalc Risk Mitigation Strategy: Proactive measures lo as.,;css and address risks posed by climate-induced disasters. 

We periodically review the d isaster management plan to adapt to emerging risks, regulatory changes, and best practices. Training 
sessions and mock drills are conducted across all locations to keep our employees prepared and responsive. 

Through our robust Business Continuity and Disaster Management framework, Supreme ensures operational resilience, minimizes 
disruptions, and upholds the safety and well-being of our employees, customers, and stakeholders. ~\J.Siness (:ontinuity & Qisaster 
Management i:1lan. 



6. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation or 
adaptation measures have been taken by the entity in this regard? 

We have sen! the assessment module our value chain partners through Saa$ based platform. The value chain partners are in 
process of filling the assessment questionnaire. We intend to support the entity to adopt the mitigation measures once the material 
issues are 1denLified. 

7. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental 
impacts. 

We have senr the assessment module our value chain partners through 5.idS !Jased platform. The value chain partners are in 

process of filling the assessment questionnaire. This involves creating a structured framework to assess our suppliers' ESG practices. 
We target to evaluate 80% of our suppliers, based on totaJ spending, on the ESG framework from next year onwards. 

At Supreme, we prioritize collaborating with contractors, ,uppllers, and vendors who are certffied to international standards 
such as 150-14001, which focuses on environmental management, and JS0-45001, wh,ch emphasizes occupational health 
and safety. This approach helps ensure that our major service providers share our commitment lo sustainability and workplace 
safety. Furthermore, our value chain partners are required to have robust human resources policies that address key issues like 
disciplinary practices, remuneration, working hours, and health, environment, and safety clauses in their contract5. This ensures 
that our value chain partners maintain ethical and sustainable working conditions. 

8. How many Green Credits have been generated or procured : 

a. By I.he listed entity- Nil 

b. By the top tern (in terms of value or purchases and sales, respectively) value chain partners- Not assessed yet. 

PRINCll'Lf 7: Bll~INESSFS, WHE'\ F.NC.AGING l"l l'WLUENc.:JNG runt IC '\ND REGULATORY POLIO, SHOULD DO 
~( "- 1AI\. ,ff Iii•~ I RE~PQ!\~IHLf: \"llD TRAII.SPARE,._T 

ESSENTIAL INDICATORS 

1 . a. Number of affiliations with trade and industry chambers/ associations. 

10 Numbers 

2. 

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the 
entity is a member of/ affiliated to. 

s. 
No. Name of the trade and Industry chambers/ associations 

- , --Plast India Foundation 

2 Organisation of Plastic Processors of India (OPP!) 

[
4 
33 Confederation of Indian Industries (CI_I) __ 

f-+ Automotive Component manufacturers Association of lndiil (ACMA) 

5 Indian Plastic Federation (IPFJ 
6 Indian lnstiMe of Packa&ng (IIP) ___ _ 

7 Uool & Gaug_e M!grs. As.,ociation of India ITGMA) 
I! J Federation or Indian Expnrt 0rg,mi'iiltinn (FIEOJ 
9 l Bureau of Indian standards (BIS) 

1 O Deccan ~Chambe~ of Comm~rce, Industries and Agriculture, Pune 
(DCCIA) 

Reach of trade and Industry chambers/ 
associa.tlons (State/National) 

National 
National 

+ National 
National 
National 

I 
National 
National 
Nallnnal 
National 

Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity, 
based on adverse orders from regulatory authorities 

Company has not received any adverse order from the regulatory authority. 

Name of authori .,_ ___ _.____ Brief of the case Corrective action taken 

Not Ae_plicable 

LEADERSHIP INDICATORS 

1. Details of public policy positions advocated by the entity 

s. 
No. 

Public 
policy 

advocated 

Method 
resorted for 

such advocacy 

-----
Whether information 

available In public 
domain? (Yes/No) 

Not Applicable 

Frequency or Review by Board 
(Annually/ Half yearly/ Quarterly 

/ Others - please specify) 

Web link, if 
available 

Supreme Industries actively engages and maintains regular interactions with ':'ario_us goven:im.enl bodies, r~ulalory aut~or_itie\ 
and le islative institutions. As a responsible corporate entity, Supreme recognizes its role w1th1n a de_mocratJc and constitution.a 
frame!ork and ~sures full compliance with all applicable laws and reguliltions. During lhe financial year FY25, Supreme did 
not engage in any form of public policy advocacy. 

• lll9t ~~ ✓ --~offY24-25 
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As a leading manufacturer of plastic products in India, the Company participates in indusLry chambers and trade associations, 
contributing to sectoral development and dialogue. Supreme ensures that all its public communications and disclosures are 
aligned with its Code of Conduct and the guiding principles set forth In applicable regulatory frameworks. 

Supreme adopts a constructive and collaborative approach to public palicy ilnd regulatory malters, prioritizing consensus, 
cooperation, compliance, and informed dialogue. The company firmly believes that policy advocacy should advance the broader 
public- 1nteres1 and refrain~ from lobbying rur changes that disproportionately benefit a narrow group or the company alone. 

To guide its conduct in such mdtters, Supreme has a formal Policy on Responsible Advocacy with Public and Regulatory Bodies, 
which outlines its principles for ethical and transparent engagement. The same can he accessed at: Policy on Resppl)sible 
AdvocaC)'_.l'\'ith Public and __lkgy!ato[ti3.29ies. 

R "(II' [ ti . BUSI [ '\f'i ',I 0t ILD P(U.,MOl E: l~CLU~IVE GROWTH AND fQlJIT\Blf DEVELOPMENT 

ESSENTIAL INDICATORS 

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current 
financial year. 

The company has not conducted any Social Impact Assessments (SIA). However, we recognize the import,mce of social Impact 
assessments In understanding and addressing the potenti.il social implications of our business activities. 

Name and brief 
det;ails of project. 

SIA Notification Date of Whether conducted by 
N o. notification independent external 

agency (Yes / No) 

Not Applicable 

Results communicated 
in publi c domain 

(Yes / No) 

Relevant 
Web link 

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your 
enti ty: 

Our operations and expansion projects have not resulted in the displacement of any papularion or their livelihoods. As a result, 
we have not undertaken any Rehabilitation and Resettlement (R&R) activities. 

S.No. Name of Project for which Stale District 
R&R is ongoin~ 

No. of Project Affected 
Families (PAFs) 

Nol Applicable 
--- --

% of PAFs Amounts paid lo PAfs in 
covered by R&R the FV (In INR) 

3. Describe the mechanisms to receive and redress grievances of the community. 

4. 

5. 

All grievances are dealt with in accordance with our srakeholder grievance redressal policy. Stakeholders can register Lheir 
grievances via email, phone or ln writing. All grievances are acknowledged by the mncerncd stakeholder contact officer of the 
Company. The stakeholder contact officer is responsible for investigating the concern and may form a team for investigation, if 
required. 

Based on findings from investigation, team creates an action plan outlining the steps to be taken to resolve the grievance. The 
team defines roles and responsibilities for assigning actions and monrtoring the actions undertaken and ensures lhat timelines 
committed for implementing the action plan are adhered to. 

The resolution and closure of the complain t is documented over an email providing stakeholder an opportunity to share their 
Ceedback on the resolution in case, the stakeholder rs not satisfied by the resolution provided, he/she may escalate his/her 
grievance to next level using the escalation matrix. 

Percentage of input material (inputs to total inputs by value) sourced from suppliers: -. ✓ 

Directly sourced from MSMEs/ small producers 
Diredly from within India 

FY 2024-25 

2.94% 
70 87% • 

• This percentage does not include the MSME percentage which is reported separately. 

---

L 
FY 2023-24 

1.60% 
72.81 % 

Our commitment to sustainability is demonstrated by our increased sourcing from small-scale producers and suppliers within 
India. This year, we sourced 1.34% more from small producers compared to the previous year, renecting our dedication lo 
supporting local and community-based businesses contributing to economic growth, and supporting regional development 

Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers employed on 
a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost: @ ,{ 

Job c.reatiun in smaller towns represents a significant aspect of sustainable social contribution, with an - 46% of our fob 
opportunities located in these regions. This demonstrates our commitment to promoting economic growth, reducing urban 
mlgraliun, and fostering community development in smaller lowns and rural areas. Creating jobs In smaller towns has a profound 
impact on local economies and society. This aids In stimulating local economic inclusivlty, reducing urban migration, and 
~1:rengthening communities. 



location ___ ~---
Rural 

Semi-urban 

Urban 

keme® 
People who know plastics best 

FY2024-2S • 
46.44% 

--- 25.34% 
9.74% 

FY202~24 
44.06% 

22.55% 
- -8.46')(, 

Mdro~1lil,in --+- 1 ll.48% 24.93% 

(Place to he categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan) 

•Calculation of this KPI 1ndudes RBI classification, however for some employees(markeling), the location of billing for them are 
considered rather than actual locations. 

LEADERSHIP INDICATORS 

1. Provide details of actions taken lo mitigate any negative social impacts identified in the Social Impact Assessments 
(Reference: Question 1 of Essential Indicators above): 

Details of negative social impact identified Corrective action taken 
Not Applic;.jble 

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as identified 
by government bodies: 

S.No. Stale 
Maharashtra 

Aspirational District 

N;indurbar 
Amount spent (In INR) 

29,09,358 

In FY25, che number of beneficiaries engaged in lhe Mobile Clinic dnd Adolescent Girls Education Program activities in the 
Molgi and Akkakuwa blocks of Nandurbar district surged to 15,105, marking a significant increase from the previous year's tally 
of 11,835. The Mobile Clinic Van played a pivotal role In serving these beneficiaries, enabling health check-ups directly within 
their communities. The van spearheaded health campaigns, delivering vital services such as health awareness sessions, check­
ups at Ashram Schools, and counseling for students. Moreover, It expanded its outreach to village-level check-ups for children, 
adolescent girls, and women, ensuring comprehensive healthcare ac-cess at I.he grassroots level. 

3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising 
marginalized /vulnerable groups! (Yes/No) 

No, we do not have a preferential procurement policy. 

(b) From which marginalized /vulnerable groups do you procure? 

Considering Lhe nature of business and availability of raw materials, companies procure raw materials from the besc available 
sources. 

(c) What percentage of total procurement (by value) does it constitute1 

Not ascertained. 

4. Details of the benefits derived and shared from lhe intellectual properties owned or acquired by your entity (In the current 
financial year), based on traditional knowledge 

We have not engaged with any entity during the reporting pemx:f for deriving or shanng any benefits from the intellectual 
properties owned and acquired by us. 

S.No. Intellectual Property based on Owned/ Acquired Benefit shared 
(Yes / No) 

Basis of ca.lcula.ling 
benefrt share traditional knowledge _____ (Yes/No) 

Not Applicable 

S. Details of corrective actions taken or unde..way, based on any adverse order in intellectual property related disputes 
wherein usage of traditional knowledge is involved 

Name of authority _____ Brief of the Case Corrective action taken 

6. Details of beneficiaries of CSR Projects: 

S. CSR Project 
No. 

1 Mobile Clinic Van & Adolescent Girls Health 
Educa[ion Program 

2 Education Program by Supreme Foundation, 
Jaswantgarh (Rajasthan) 

3 Construction of Public Toilets 
- -

Nol Applicable 

No. of persons benefitted 
from CSR Projects 

15,105 

1,10,794 

% of beneficiaries from vulnerable 
and marginalized groups 

Yel lo be ascertained 

Not Ascertained 
- +-

Yet to be ascc_rt_a_in_c_d __ 7 
Yet to be ascertained -1 
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PR1:-,;c 11'I E 9 : RUSIMSSES SHOULD ENC..\G[ WllH ,\!\iO ['~J\ .r1E VAi U E TO THEIR CONSU\1ERS 1:-.. ,\ RESPONSIBLE 
._,A'-"'~ 

ESSENTIAL INDICATORS 

1. 

2. 

3. 

Describe the mechanisms in place l o receive and respond l o consumer complaints and feedback. 
At Supreme Industries, we have eswblished .i comprehensive and structured system lo m.in.ige customer complaints effectively. 
We place high value on customer feedback and view it as a critical input for continuous improvement. Every complaint we 
receive is hand led with diligence and care, undergoing a thorough process of analysis and resolution. 

Our Regional Marketing Officers serve as the first point of contact, responsible for collecting and documenting complaints. These 
are then forwarded lo the respective Product Marketing Heads for necessary action. In cases involving quality-related concerns, 
the Production Team collaborates closely with the Quality Department Lo investigate the root cause and implement appropriate 
corrective actions. 

To ensure transparency and accountability, we maintain a Customer Complaint Register, which ls updated regularly once issues 
are resolved. Customers can reach out to us ,~a multiple channels, including a dedicated toll-free number and our official website, 
allowing easy access and prompt communication. 

Our objective is to respond to and resolve complaints efficienUy while using the insights to enhance our products, services, and 
processes. This customer-centric approach underscores our commitment to delivering excellence and building lasting trust with 
our valued customers. 

Turnover of products and/ services as a percenlage of turnover from all p roducts/service that carry information about: 

Environmental and social parameters relevant to the product 

Safe and responsible usage 

Recycling and/or safe disposal 

Number of consumer complaints in respect of the following: 

Data privacy 

Advert lsi ng _ _ 

Cyber-sec_:urlty 

Received 
during 

the year 
0 
0 

--r-o 
Delivery of essential services __ 0 

Restrictive Trade Practices 0 
- ---
Unfair Trade Practices 0 

Other 0 

FY2024-25 

Pending 
resolution at 
end of year 

-1-

0 

0 

0 
0 

0 

j. 

0 j_ 
0 

Remark 

None 

None 

None 

None 

None 

None 

None 

T 

As a _eercent.aie to total turnover 

100% 

Received 
during 

the year 

0 
0 

0 
0 

0 

0 

0 

100% 
100% 

FY 2023-24 

Pending 
resolution at 

... 

end of year 

0 

0 

0 

0 

0 

0 

0 

l 

..J__ 

Remark 

None 

None 

None 

None 

None 

None 

None 

4. Details of in!itances of product recalls on account of safety issues: 

During the 0scal year, Supreme Industries upheld its strong track record of product excellence, reporting zero cases of product 
recalls. This achievement underscores our unwavering commitment to stringent quality control measures and reflects the trust our 
customers place in the safety and reliability of our products. 

We priorillze product safety at every stage of the value chain. Our dedicated teams ensure that all offerings not only comply with 
regulatory st,mdards but also exceed Industry benchmarks for safe usage and handling. To further support responsible product u,e, 
we provide compreh~nsive guidance ri:aterlals such as user manual~. brochures, and product packaging. These materials offer dear 
and concise safe-use instructions, helping customers use our produets effectively while minimizing potential risks. 

!o maintain c~nsi~ent pr~duct integrity, we im~lement robust quality control systems across our manufacturing processes. These 
mclude real-time inspections, performance LesLing, and preventive checks designed to minimize the likelihood of recalls. In the 
rare mstan~e of a concern, o~r teams conduct thorough investigations to determine the root cause, whether stemmmg from a 
manufacturmg process or design anomaly. We then apply corrective and preventive actions to ensure such issues do not recur. 

At Suereme, quality control is not a one-time initiative but a continuous journey of improvement. We remain committed to delivering 
supen?r products that meet the evolving needs of our customers while adhering to the highest standards of safety, quality, and 
compliance. 

• 
Voluntary recalls 

Forced recalls 

Number 
0 

0 

Reasons for recall 

Not Applicable 

Not Applicable- ] 



S. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, provide 
a web-link of the policy. 

At Supreme Industries, data privacy and cyber security are treated as vital pillars of our business integrity and operational resillence. 
We have implemented robust policies, procedures, and systems to protect the confidentiality, integrity, and avallability of sensitive 

information - especially customer data. 

Our technical infrastructure is fortified with advanced security protocols that align with industry best practices and regulatory 
requirements. This includes secure physical asset management, restricted data access controls, regular system audits, and 
encryption measures to prevent unauthorized data access or breaches. 

We maintain strict protocols to avoid data loss, misuse, or unauthorized disclosur~partlcularly with respect to third parties, 
including competitors and business partners. Employees are trained regularly on data handling practices, ensuring a culture of 
awareness and responsibility. 

Recognizing the potentially serious financial, legal, and reputational Implications of any compromise, we remain vigilant and 
proactive. Our information security practices are continuously evaluated and enhanced to respond to emerging cyber threats 
and evolving data privacy regulations. 

By prioritizing cyber security, we aim not only to safeguard stakeholder trust but also to reinforce Supreme's reputation as a 
responsible and secure enterprise in today's digital-first business landscape. 

The policy can be accesses at : Privacy polig, 

6. Provide details of any corrective actfons taken or underway on issues relating to advertising, and delivery of essential 
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action taken 
by regulatory authorities on safety of products / services. 

No such cases were raised for FY 2025 and hence no corrective actions were taken. However, we take utmost care on saiety 
of product!Jservice and prioritize educating customers on technical specifications, product usage and any health hazards/ 
precautionary measures associated with products. 

7. Provide the following information relating to data breaches: '~ ✓ 

a. Number of instances of data breaches: 

No inst.mces of data breach were reported or observed for FY 2025 

b. Percentage of data breaches involving personally identifiable information of customers: 

No instances of data breach were reported or observed for FY 2025. We have Implemented robust data security measures 
and protocols to safeguard the confidentiality, integrity, and availability of sensitive information. Our dedicated team 
continuously monitors and evaluates our systems to identify and address any potential vulnerabllitiesor threats. We prioritize 
data privacy and protection to ensure the trust and confidence of our customers and stakeholders. 

c. Impact, if any, of the data breaches: 

Not Applicable 

LEADERSHIP INDICATORS 
1. Channels / platforms where information on products and services of the entity can be accessed (provide web link, if 

available). 
We have provided detailed Information on our products through our website which can be accessed at: ht1ps://www.supreme. 

co.in/brochures 

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services 

At Supreme Industries, we are committed to ensuring thal our customers have the knowledge and resources they need Lo use 
uur pruduru -.ifely, efnclently, and wilh wn0ut'nCt'. Tu raclliu1Le IJ1i~, we µruvide c~y <1ccc:,,1 to detdilcd product information 
and application guidance anoss multiple platforms, induding our product catalogue, website, and mobile app. 

For our Piping Systems, we conduct live demonstrations at our dedicated Knowledge Centre, specially designed for plumbers, 
architects, and distributors. These sessions offer hands-on training on installation techniques and correct usage, helping to prevent 
misuse and ensure system longevity. 

W'hen it comes to our furniture products, we supply Assembly Instruction Manuals with clear, step-by-step directions for safe 
and proper assembly. For added support, our teams conduct on-site visits where needed, offering direct demonstrations of safety 
protocols and best practices. 

This personalized and educational approach enables us to proac.tively address customer queries and promote safe product usage. 
Through comprehensive information dissemination, training initiatives, and customer engagement, we reinforce our commionenl 
lo safety, satisfaction, and product excellence at every stage of the customer journey. 
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3. Mechanisms in place to inform consumers o( any risk of disruption/discontinuation of essential services. 

At Supreme Industries, we believe that regular, transparent communication is key to building lasting relationships with our 
customers. While our products may not fall under the category of essential services, we fully understand the importance of 
keeping customers informed about developments that may impact their experience. 

To em,ure timely dnd e(fective outreach, we leverage a range o( communication chdnnels, including newsletters, emai l updates, 
social media platforms, and our official website. Through these mediums, we provide updates on new product features, 
enhancements, and service changes, ensuring customers alv.,ays have access to the most current and relevant information. 

We also maintain open lines of communication to address customer questions, concerns, and feedback. This ongoing dialogue 
not only helps resolve issues promptly but also offers valuable insights that drive the continuous improvement of our products 
and services. 

Our customer-centric communication approach reflects our core business values-transparency, responsiveness, and collaboration. 
ll is through this proactive engagement that we continue to strengthen trust and foster meaningful connections with our customers. 

4. Does the entity display product information on the product over and above what is mandated as per local laws? If yes, 
provide details in brief. Did your en1ity carry out any survey with regard to consumer satisfaction relating to the major 
products / services of !he entity, significant locations of operation of the entity or the entity as a whole? (Yes/No) 

At Supreme Industries, we are committed to full compliance with all applicable laws and regulations pertaining to product 
infonnation and labeling. We recognize that transparenc.y and accurate product communication are essential for helping customers 
make well-informed decisions. 

In accordance with legal requirements, we ensure that al l product labels, packaging, and associated documentation clearly 
display key information such as: 

i. Product specificc1t1ons 

ii. Usage and installation instructions 

Iii. Safety guidelines and precautions 

iv. Environmental impact details (where applicable) 

v. Any other regulatory dlsdosures required 

Beyond compliance, our goal is to empower customers with a comprehensive understanding of our products-their features, 
benefits, and responsible use. 

To support continuous Improvement, we actively collect customer feedback through satisfaction surveys and maintain open 
communication channels. Our channel partners serve as crucial touchpoints, regularly engaging with customers to address 
queries, gather insights, and ensure transparent communication throughout the value cham. 

By fostering a customer-centric and transparent culture, we aim to build lasting relationships rooted in trust, reliability, and shared 
values. 



INDEPENDENT ASSURANCE OPINION STATEMENT 

To Mr. M P. Taparia, Managing Dir('rtor, The Supreme Industries Limited ITSIL) 

Holds Statement No.: SRA 820851 
The Bnt1sh Standards Institution (BSI) has conducted a rea!JOnable assurance engagement on the sustainability inrormation (described in 
the "ScopP"J in the Business Responsibility and Sustainability Report (8RSR Core KPl'sl for FY 2024-2015 of The Supreme Industries 
Limited (TSIL). 

Scope 

The scope of engagement agreed upon with The Supreme lndustrie Limited includes the tallowing: 

The assurance covers the information of thP following subject mancrs in the Business Responsibility and Sustainability Report (BRSR 
Core KPl'sl for the reporting period of 1" April 2024 to 31• March 2025 (FY 2024-2025). 

Grt>en-hou.se gas !CHG) footprint - P6:E7 

Water footprint - P6:E3 and P6:E4 

Energy footprint - P6:E1 

Embracing circularity- P6:E9 

Enhancing Employee Wellbeing and Safety- P3:E1 CC), P3:E11 

Enabling Gender Diversity in Business - P5:E3(8), P5:E7 

Enabling Inclusive Development - P8:E4, P8:E5 

Fairness in Engaging with Customers and Suppliers - P9:E7, Pl :EB 

Open-ness o( business - P1 .E9 

The selected information's are reported in accordance with Businesi. Re:.ponsibility and Sustainability Report (BRSR Core KPl's, 

The details of subjec-t matters dnd their bounddrles within the scope is described in Appendix A and Appendix 8 In this Independent 
assurance opinion statement. 

Opinion Statement 

We have conducted a reasonable assurance engagement on the sustainability information described in the •scope" above (BRSR 
for FY 2024-2025 covering core KPls mentioned in Annexure-1: format of BRSR core, provided by SEBI, covering disclosures on 
Green-hou:,e gas GI IGJ footprint, Water footprint, Energy footprint, Embracing Circularity, Enhancing Employee Wellbein11 and 
Safety, Enabling Gender Diversity in Business, Enabling Inclusive Development, Fairness in Engaging with Customers and Suppliers, 
Opcn-ness of business). 

In our opinion. the accompanying sustainability information is fairly presented, in all material a~p<>ct5, In arcordancc with the Bu~ines.~ 
Respom,ibility and Sustainability Report (BRSR Core KPl's) (or the reporting period 1 • April 2024 to 31 March 2025 

Methodology 

Our assurance engagements were carried out in accordance with ISAE3000 !Revised) assurance st.andard following the principles 
of lntcgnty, Object1v1ty, Professional competence and due care, Confidentiality, and Professional behaviour. ISO 14064-3:2019 
assuranrc standard is used for information rcldted to GHG c;tatement. Our ,..,o,k was designed to gather evidence on which to base 
our opini(ln conclusions. 

We undertook the following a<.llvilles: 

Assessment or the organization's reporting and management proca:.es conc.cming this reporting against the principles of relevance, 
completeness, reliability, neu1rality, understandability. 

Dal« verlflcallon on reasonable level sampling Including asking for intcrnJI controls .ind ,mplcment.ttion of Internal control,. 
SOPs for data gathering and reporting mechanism 

Interviews wrth stafis involvro in sustainability management BR5R repon preparation and ESG da!d mdnagement dfld calculation 
of final numbers. 

Document review of relevdnl systems, policies, and procedure~ wherever dVailable 

Review oi supporting evidence for dd1ms made in the reports. 

Traceability of information from the origin and teo;ting at site for measurrment procedures 

Rt>view of data pertaining to the sampled units of TSIL, to conn rm the data collection processes, record management practirPs, 
and check BRSR Core KPI'~ physically and through virtual mode. 

Responsibility 

The Supreme Industries Limited (TSIL) is re~ponsible for the preparation and fair presen1ation of the sustainability information in 
accordance with t.he agreed criteria. BS! is r~ponslble for providing an independent cmurance opinion statement to stakeholders 
giving our professional opinion based on Lhe scope and methodology described 



Independence, Quality Control and Competence 
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BSI is independent to The Supreme Industries Limited (TSIL) and has no financial interest in the operation orThe Supreme lndus!Ties 
Limited (TSIL) other than for the assurance of the sustainability statements contained in the Business Responsibility and Sustainability 
Report (Core KPls). 

This independent assurance opinion statement has been prepared for Lhe stakeholders of The Supreme Industries Limited (TSIL), only 
for the purposes of verifying its statements relating to Its environmental. social and governance (ESGl KPl's as required in SEBI-BRSR 
Core Format, more particularly described in the Scope above and derailed in Appendix-A. 

This independent ~urance opinion statement is prepared on the basis of review of information provided to BSI by The Supreme 
Industries Limited (TSIL). In making this independent assurance opinion statement, BSI has assumed that al l information provided 
to it by The Supreme Industries Limited (TSIL) is true, accurate and complete. BSI accepts no liability to any third party who places 
reliance on this statement 

BSI applies its own management standards and compliance policies for quality control, In accordance with ISO/IEC 17021-1 :2015 
and accordingly maintains a comprehensive system of quality control induding documented policies and procedures regarding 
compliance with ethical requirements, professional standards and applicable legal and regulatory requirements. 

BSI is a leading global standards and as.sessmem body founded in 1901. The BSI assurance team has extensive experience in conducting 
verification over environmental, social and governance (ESGl, GRI Universal Standard 2021, MlOOOAS, ISO10002, ISO 14001, 
ISO 45001, ISO 14064, ISO 14067. ISO 14068, ISO 50001 , and ISO 9001 , etc. The assurance is carried out in line with the BSI 
Fair Trading Code of Practice. 

Issue Date: 16-05-2025 

For and on behalf of BSI: 

lshtJn MehrotrtJ 

lshan Mehrotra, Lead Assurer Theuns Kotze, Managing Director - IMETA Assurance 
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APPENDIX A 

Sr. Attribute Para.meter Unit of Measurement Final Value Cross 
No. Reference 

to BRSR 

1 Total Scope-1 [missions tCO2e 18976.48 

Total Scope-2 Emissions tCO2e 223807.27 

GHG Emission Intensity (Scope 1 Total Scope 1 and Scope 2 48.02 
+2) emissions (tCO2e) / Total 

Revenue from Operations 
adjusted for PPP: 

GHG Emissions tCO2e/million USO (PPP P6·E7 
adjusted revenue from 
cperations) 

GHG Emission Intensity (Scope 1 Total Scope 1 and Scope 0.35 
+2) 2 emissions (tCO2e) / total 

product output (tonne) 

tCO2e/t.onne of product 
output 

Total waler consumption KL 1087912.4 

Water consumption intensity KL/million USO (PPP adjusted 215.18 

2 Water Footprint 
revenue from operations) 

P6-E3, E4 
Water consumption intensity KU tonne of produc.l oulpul 1.59 

Waler Discharge by destination KL 64219.81 
and levels of Treatment 

t-
Refer note-a 

Total Energy Consumed CJ 1686487.25 

Percentage of energy consumed % 18.08% 
from renewable; l 

Energy Footprint 
+ P6-E1 3 Energy Intensity GJ / million USO (PPP 333.57 

adjusted revenue from 
operation~) 

Energy Intensity CJ / LOnnc of_product output 2.46 

Plastic waste (A) MT 8026.81 

E-was.te(B) MT 21.96 

Bio-medical w.iste (0 MT 0.0075 

Construction and demolition MT Refer notc-b 
waste (Dl 

I-
~attcry waste (E) MT 8.73 

Radioactive waste (FJ MT NA 

Other Hazardous Wib"te. Please MT 385.15 

specify, if ~- (G) ---
Other Non-hazardous waste MT 6323.34 

Embracing generated (H). 

circularity -details Refer nole-c 
t 

4 related tu waste Tot.al w<1;,lc gcncrolcd {(1\-i-B + C MT 14766 P6-E9 
management by the +D+E+f+G+HJ --< 

entity Waste intensity MT/million USO (PPP 2.92 
adjusted revenue from 
operallons) 

Waste Intensity MT/ tonne of product output 0.0215 

for each category of waste l MT recycled 8.73 
generated, Loi.al waste recovered Intensity (recycled/total 0.0005 
through recycling, re- using or generated) 
other recovery operations 

For each category of WdSle MT 14757.27 

generated, total waste disposed by Intensity (other disposal i 0.99 
nc1ture of disposal method - other option/total generated) 
disposal options --- -



Sr. 
No. 

5 

6 

7 

8 

9 

Attribule 

Enhancing Employee 
Wellbeing and 
Safety 

Enabling gender 
diversity in business 

Enabling inclusive 
developmenl 

Fairness in Engaging 
with Customers and 
Suppliers 

Openness of 
business 

I 
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Parameter 

Spending on measures towards 
well, being of employees and 
workers (including permanent and 
olher than permanent) 

Details of safety related incidents 
for employees and workers 
(including contract-workforce) 

Unit of Measurement 

Cost incurred on well-being 
measures as a % of total 
revenue of the company 

Safety Incidents: Permanent 
_ Disability 

Lost Time lnJury Frequency 
Rate (LTIFR) (per one million­
person hours worked) 

Final Value 

0.07% 
Refer note-d 

Cross 
Reference 
to BRSR 

P3- E1(0 
0 

Employees - 3.28 
Workers - 5.57 

Refer note-e 

0 

P3- Ell 

Gross wages paid to females as % 
of wages paid(permancnt, other 
than permanent- employee and 
workers) 

No. of ra1nlities 

In % age terms 
----i--

3.41% 

Complainl5 on POSH (including 
permanent and other than 
permanent) 

Input material directly sourced 
from MSME~ small producers 
from within India, as percentage 
of total purchase Mz., raw 
material. spares, services, capex 
procurement Items etc.) 

Directly from wilhin India 

Job creation in smaller towns 
-Wages paid to persons employed 
in smaller towns (permanent or 
cl.her than permanent) as % of 
total wage cost 

Instances Involving I~ breach of 
data of customers as a percentage 
of told I d,ila breaches or cyber 
securio/ events 

Number of days of accounts 
payable 

Concentration of purchases and 
sales done with trading houses, 
dealers/distributors 

Total Complainl5 on Sexual 
Harassment (POSH] reported 

Complaints on POSH as a % 
of female employee/ worke~ 

Complaints on POSH upheld 

In % terms - N. % of total 
purchases by value 

In% lerms - N. % of to~ t 
purchases by value 

In% terms - N. % or total 
wage rost 

Nos. --+ 
Days 

Purchases from trading houst-s 
as % of total purchases 

Number of trading houses 
where purchases are made 
from 
Purchases from top 10 trading 
houses as percentage of total 
,eurchases from lrnding houses 

Sales to dealers / distributors 
as % of total sales 
Number of dealers / 
distributors to whom sale5 are 
made 
Sales t.o top 10 dealers / 
dL,;tributors as % of total sales 
to dealers I distributors 

O P5-E3(b), 
E7 

0 1 

0 
2.94% 

70.87% 

Rerer note,.[ P8-E4,E5 
Rural- 4b.44% 

Semi-urban -
25.34% 

Urban-9.74% 
Metropolitan -

1a.4a% I 
Refer note _g_,_ --1 

0 

42 
Refer note h 

4.50% 

3904 

18.75% 

79.62% 

5104 

23.68% 

P9-E7 

P1-E8 

P1-E9 

J 



Sr. Attribute Parameter 
N.o. 

Share of RPTs (as respective %age) 
in 

Unit of Measurement 

Purchases with related parties 
/Total Purchases 
Sales to related parties / Total 
Sales 
Loans & advances given to 
related parties/ Total loans & 
c1dvances 
lnvt.-stmenlS in related parties 
/ Total Investments made 

Final Value 

1.99% 

0.98% 

0 

35.80% 

Cross 
Reference 
to BRSR 

a- n,., cummr reported figure under water discharge ls the ont' u:,ed (or CSR ac11wty. Other discharge wh,ch is reported as ml/ currenl /y is based 
upon the estimat,on approach on water monitoring and consumption (or process wages. 

b- C&D waste gencr,ucd for plan! expd!15ion purpose Is utilised within plant and reported nil. 
c- Other non-hillilrdous waste contains wooden scrap, meta/ scrap, cardbo.ird ere. food waste and landscape waste is not accounted for currently. 

d- Group medical exµerne(OPD related dairru) are also coruidered under welfare ~xpenditune apart from the 5 pre-defined heads as per SEBI guidance 
dated Oec.20, 2024. 

e- LTI includes mmor i11iut1es(fim aid cases) as well for thJS reporting period 
(. This percentage does not included the MSME percen~e which is reported separately 
g• Calculat10n of this KP/ mcludes RBI classific.it,on, however for some emp/oyees(marke11ng), the locat,on of billmg (or 1hem are considered raiher 

than actr.ral locations. 
h- AcrounLs payable includes trade payabll.' ~ per flnandal Slalement and also Include<; payable under other f'lnanc:,al /,ability (payable Wwarcls 

property, plant and rqwpmenl) 
•• While responding to BRSR core KPls, organization has also referred to latest SEBI circular, dated 201

" Dec.'2024, ref: SEBI/HO/CFO/CFD­
PoD-1/P/CIR/2024/177. 
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APPENDIX B : List of locations mcnJded In the assurance boundary 

S.No. States 
1 Assam 

2 Assam 

3 Gujarat 

4 Gujarat 

5 l cujarat 

6 Gujarat 

7 Madhya 
Pradesh 

8 Madhya 
Pradesh 

9 Madhya 
Pradesh 

Locations locations 

Guwahati Unit-I The Supreme Industries Limited 
Ddg No 275 & 306, Epip :Z:one, Posl Amingaon, Village Numalijolahko Mouzd, 
SllasundariGopa, North Guwahati Dist. Kamrup, Assam-781031 , India 

Guwaha1i Unit-II The Supreme Industries Limi1ed 
Patta No.55,16, 113,27, Dag No.199,l00,1 ,490,472,473, 
BR Industrial Park , Phase - 1, Nh - 27, Vill-Dinkar, Pobaihala, PS-Kamalpur, Kamrup, 

~m-781380, lndi.!:._ _ _ ___ _ 
Halol Unit-I The Supreme Industries Limited 

Factory at Plot No. 1307 & Plot No. 216, GIDC Industrial Estate Halal Dist. Panchrnahals, 
Gujarat- 389 350, lnd_i_a _______ _ 

Halol Unit-II The Supreme Industries Limited 
Survey No. 123/1 & 123/2 Paiky • 1 Village- Muvala, Khakhariamadhvasraod, Get Muvala, 
Taluka :Halol Dist Godhra tpmsJ-389350 Guj_rat, India 

Halo! Unit-Ill The Supreme Industries Limited 
Survey No. 188/1 & 189 (part) Chandrapura Dist Panchmahal, Halol-389350 Gu1rat, 
India 

Halal Unit- IV 

Mal.inpur Unit-I 

The Supreme Industries Limited 
703 GIDC Halal - Dist Panchmahab-389350, Gujrat, India 
The Supreme Industries; Limited 
Plot No N-1 To N-12, Ghironghi lndustnal, Area, Malanpur, Bhind, Madhya Pradesh, 
477116 

Malanpur Unit-II The Supreme Industries Limited 
Factory Al Plot No. K-1 To K-4 K-8 K-9 Ghirongiindl Arca, Malanpur, Madhya 
Pradesh-477116, India 

Malanpur Unil-111 The Supreme Industries Limited 
& IV Roto Moulding Division Gag-14 Ghironghi Industrial Area, Malanpur, Dist. Bhind­

Madhya Pradesh-477116 lnrlld 
Plot No.N-15 & N-16, Gwalior-Bhind Road, Industrial Area, Malanpur Bhind, 
Madhya Pradesh-477117 

1 O Maharashtra Gadegaon The Supreme Industries Limited 
Factory At Unil No. Iii, Plot No. 47,47/2, 48-50,55-66,69,70,72,73,77 To 83/1, 83/ 2, 84 
& 85, Gadegaon, Jalgaon To Aurangabad Road, Taluka - Jamner, Dist.-Jalgaon-425114, 
Maharashtra, lndi.i 

11 Maharashtra 

12 Maharashtrd 

1J Maharashtra 

14 Maharashtra 

15 Maharashtra 

16 Maharashtra 

17 Orissa 

18 Puducherry 
(Union Territory) 

19 Puduc:herry 
(Union Territoiy) 

20 Punjab 

Jalgaon Unit-I The Supreme Industries Limited 
I ~actory At D101/102, Midc & Survcy(ghat) No 242/ 1& 2, 245/03 And Survey No 

__ ~ 44/2,J,4 & 5, Jalgaon-425003 Maharashtra_, India 

Jalg,mn Unit-II The Supreme Industries Limited 
Unit N~ 2_,elot No H-20_~ids_ajanta Road Jalgaon--125003 Maharashtra. India 

Khopoli The Supreme Industries Limited 
Factory At Takaiadoshi Road Village Honad, Khopoli-410203, Mdhdrashtra India 

Kanhe The Supreme Industries Limited 
Factory At Post Kanhe, Tai Maval,talegaon, Pune-412106, Mdharashtra, India 

Sangli The Supreme Industries Limiled 
Gate No.11/1, R.S.394, Nec1r Ml DC Khupwad Bamnoll, Sangali, Maharashtra-416436 

Urse The Supreme Industries Limited 
Gut No. 420 To 414, Ursemaval Talegaon Dabhade, Pune-410506, Maharashtra, India 

Cuttack The Supreme Industries Limited 

Puducherry-1 

Puducherry-11 

Derabassi 

Mauza Bhogara, Plot No - 837, 876 and 771 and 40 sub plots, Besidf' Khuntuni 132/33kv 
GIS Power Grid Substation, NH - 55 Thana Gurudijhatia, Tahasil - Athagarh, Cuttack, 
Odisha, 754029 
The Supreme Industries Limited 
R.s.no.90 & 91 Sanyasikuppam Village, Thirubhuvani Post, Pondy-605107, India 

The Supreme Industries limited 
R.s.no.95/1, 95n And 4/ 1 a, Sanyasikuppam Village, Th1rubhuvanai • Post, Pondicherry, 
Puducherry, 605107 

The Supreme Industries Limited 
Village Sersani, Near Lalru, Ambala Chandigarh Highway, Dist. Sas Nagar, Punjab-140501, 
India 



S.No. States 

21 Rajasthan 

22 Silvassa (Union 
Territory) 

23 Tamilnadu 

24 Tamilnadu 

25 Tamilandu 

26 Telangana 

27 Uttar Pradesh 

26 Uttar Pradesh 

29 Wesl Bengal 

30 Wcsl Bengal 

31 Maharashtra 

-
32 Uttar Pradesh 

33 West-Bengal 

34 Tamilnadu 

l 

locations 
Ghiloth 

Silvassa 

Hosur - I 

Sriperumbudur 

Pcrundural 

Jadcherla 

Kanpur Unit-I 

Noida 

Durgapur 

Kharagpur 

Mumbai 
(Office) 

Noida 
(Office) 

Kolkata 
(Office) 

Chennai 
(Office) 

locations 

The Supreme Industries L1~cd 
Plol No .. A-211, Ghlloth Industrial Area, Raja<,1han-301705, India 
The Supreme Industries Limited 
Factory At Survey No.175/1 And 175/2, Via Athal Tin Rasta Near Luhariphatal, Village 
Kharadpada, Dadra & Nagar Havcli, Silvassa-396230, India 

The Supreme Industries Limited 
S.f. No. 22/3, 22/2b, 23/1 b, 24/1 a, & 593/1 bl Biramangalam Village Dcnkanikotta 
Taiuka, Dist. Krishnagiri, Hosur-635109, India 

The Supreme industries Ltd. 
Plot G • 14 & 15 Sipcol lndl. Park, Sripcrmbudur, Dist. Kancheepuram, Cht:nnai-6021 OS, 
India 

The Supreme Industries Limited 
Plot No Nn-7 And Nn-8, Sipcot Industrial Growth Centre, Perundurai, Erode, Tamil 
Nadu, 638052 

The Supreme Industries Limited 
Plot No. 24, 26 To 40, 43 To 45, 41 p, 42p, 47p, 48p, Gip-jadcherla, Jadcherla Mandal, 
Polepally Village,mahabubnagar, Telangana, 509301 

The Supreme lndustnes Limited 
H1-h8, H1/a, H9/ 1 And Khasra No. 135,136, 137 & 141 Upside Ind. Area Jainpur, 
Kanpur DehaHp 209311!. India 

The Supreme Industries Limited 
Factory At C 30 To 31 Phase II Noida District, Gaut.am Rudh Nagar, Ul.t!r Pradesh-201305, 
India 

The Supreme Industries Limited 
Export Promotion lndl. Park (e.p.i .p.), No. 3017-19, 3183- 87, 29-35,39,40,42,43,49-
54,56 Banskopa, Bidhan ~ . Durgapur, Distburdvan, West Bengal-713212, India 

The Supreme Industries Limited 
Vill.-bagabhera & imampatna, Katai Khal P.o.-loha Bar.in Chak, P.s.-narayan Garh, Near 
N_arayan~rh Power Station Dist.- paschim Midnapur, Pin-721437 West Bengal, Ind~ 

The Supreme lndusrries Limited 
1161 /1 I 62, Solitaire Corporate Park, 167, Guru Hargovindji, Marg, Andheri Chatkopar 
Link Road, Chakala, Andheri East, Mumbai, Maharashtra 400093 

The Supreme Industries Limited 
701, WTT Building, DND Flyway, Sector 16_, Noida, Uttar Pradesh 201301 

The Supreme Industries Limited 
Biowonder,_ Unit No,_ 801 , 81h floor, Block-A, 789, Anandpur, Kolkata-700107 

The Supreme Industries Limited 
Hallmark towers, No. 35(SP), 4th floor, Develnped plot eiate, backside o f Olympia 

Lech park. Cuindy, Chennai- 600032 


