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Our country is moving with the fast pace and it is empowering a billion dreams and solving progressive 

solu�on for the be�er tomorrow has always been our mo�o. At The Supreme industries, we are 

changing our prospec�ve toward Sustainability as our Core Business A�ribute to do the business. 

Over Eight decades, our excellent products dealing the everyday daily use of the product to 

popula�on of India and demonstra�ng our innova�on capabili�es, manufacturing process and 

service excellence. In today's genera�on, complex, and ambiguous world, we have always tried to 

produce the excellent product from our world-class 30 loca�on present in India, as we are the India's 

largest Plas�c Processor manufacturer producing 10000+ SKU's

Green Innova�ons for Be�er Tomorrow

With this being said, today, sustainability is no longer an op�on – it' a necessity. However, achieving 

sustainability is not just limited to environmental and social prac�ces, it extends to the innova�on for 

sustainable products, which are not only the environment friendly but must be economically to 

extend the benefit to society over their en�re life cycle.

In an era where industrial excellence must walk hand in hand with environmental and social 

responsibility, The Supreme Industries con�nue to forge ahead. Our commitment extends beyond 

business performance — it is rooted in a deep sense of responsibility to people, the planet, and future 

genera�ons. We understand that long-term success is not just measured by produc�vity but also by 

how we manage our environmental impact, nurture our workforce, and contribute to the 

communi�es we serve. Through innova�on, collabora�on and unwavering determina�on, we are 

developing a culture that drives con�nuous improvement. 

With sustainability embedded at the core of our strategy, we are advancing solu�ons that minimize 

our ecological footprint while enhancing opera�onal efficiency. Through responsible prac�ces, 

transparent governance, and collabora�ve partnerships, we aim to set new benchmarks in 

responsible industry leadership.

The Supreme Industries is not only building products for today — we are innova�ng sustainable 

products to strengthen future.
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• Sustainability Report FY 2023-24.

• Sustainability Report FY 2022-23.

This Report is Limited Assured by BSI Group India Pvt 

Limited. 
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Last Year Report On Our Website:

https://www.supreme.co.in/uploads/images/3aEAlIIZupl7xAxgrk5pwiBraHSNMyTtQtaj52Dh.pdf
https://www.supreme.co.in/uploads/images/3aEAlIIZupl7xAxgrk5pwiBraHSNMyTtQtaj52Dh.pdf
https://www.supreme.co.in/uploads/images/vRoh68Z7JOCGjesDb4sBdGjWr1vW3ljluprFbJK4.pdf
https://www.supreme.co.in/uploads/images/vRoh68Z7JOCGjesDb4sBdGjWr1vW3ljluprFbJK4.pdf


05



06

V K Taparia 
Executive Director 



Vasudev Sharma
Sr. GM – Energy and Environment

(Member of BRSD Committee)
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Sustainability focuses on balancing economic prosperity with environmental stewardship, we are also 
aligning our financial goal with ESG to ensure transparency, accountability to Stakeholder. By Green 
investment and focusing sustainable procurement, we are embedding sustainability in our opera�ons.

Good governance is essen�al for implemen�ng op�mal business prac�ces. The company 
maintain the highest standard of corporate governance. We con�nue to strengthen our 
governance structure ensuring that our policies are aligned with the global standards. 
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The Supreme Industries Limited, established in Feb'1942 (CIN - 

L35920MH1942PLC003554), is one of India's leading plas�c processing 

companies. The Supreme Industries Limited is public limited company 

incorporated and domiciled in India and has registered office at 612, Raheja 

Chambers, Nariman Point, Mumbai 400021. It is embodied under the Indian 

Companies Act, 1913 and its shares are listed on the Bombay Stock Exchange 

Limited and Na�onal Stock Exchange in India. “Supreme Industries Overseas 

(FZE)”, is incorporated in the UAE and is wholly owned by The Supreme 

Industries Limited, with a 100% shareholding. The Associate company, 

"Supreme Petrochem Limited," is incorporated in India, with The Supreme 

Industries Limited holding a 30.78%. The company has a strong presence across 

the country, with 30 advanced manufacturing facili�es that enable us to cater 

to diverse customer needs. Currently, the products are being exported to 54 

countries and efforts are being made to reach more countries and new 

customers in exis�ng countries. Supreme Industries is renowned for its 

innova�ve approach and commitment to sustainability, reflected in their 

extensive range of products and eco-friendly prac�ces. The company 

priori�zes quality and customer sa�sfac�on, con�nually adap�ng to market 

demands and technological advancements.                                                                
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The Statement of Profit and Loss for the year ended 31st March 2025 reveals a posi�ve financial performance for the company. Revenue from opera�ons increased significantly 

by `312.05 crores, reaching `10,446.25 crores in 2024-2025, compared to `10,134.20 crores in the FY 2023-24. This growth in revenue is accompanied by an increase in 

expenditure, with the total expenditure rising to `9,384.02 crores in FY 2024-25 from `8,900.15 crores in FY 2023-24. During the year FY 25 company has incurred capital 

expenditure capex ` 672 crore en�rely funded from internal accruals 
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Manufacturing Locations
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https:/www.supreme.co.in/overview

h�ps://www.supreme.co.in/pipe

https://www.supreme.co.in/pipe
https://www.supreme.co.in/pipe
https://www.supreme.co.in/pipe
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h�ps://www.supreme.co.in/brochures

https://www.supreme.co.in/brochures
https://www.supreme.co.in/brochures
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Environment Target for FY 26 Achievement in FY 25

Social Target for FY 26 Achievement in FY 25

Governance Target for FY 26 Achievement in FY 25
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Resilient Governance

We ensure our governance practices are robust and adaptive. We maintain an independent and skilled board to ensure effective oversight 

and accountability. By integrating a comprehensive policy that adheres to international standards and undergoing regular reviews for 

continuous improvement. Our strong code of conduct and ethical practices foster a culture of integrity and transparency throughout the 

organization. Additionally, we develop a thorough risk management framework to effectively identify, assess, and mitigate risks, 

ensuring our long-term resilience and stability.

Sustainable Environment

We are committed to science-based targets (SBTi) and in the stage of target validation for reducing greenhouse gas emissions and 

investing in decarbonization initiatives. By optimizing energy consumption through advanced monitoring systems and promoting 

energy efficiency, we minimize our environmental footprint. Our adoption of waste management practices, enhancement of recycling 

efforts, and development of circular economy solutions help us minimize waste and promote resource efficiency. We implement 

strategies to reduce water usage and ensure sustainable sourcing and treatment of water resources. Furthermore, our focus on eco-

friendly materials and processes in product design enhances sustainability and recyclability.

Prosperous Social

We prioritize comprehensive health and wellness programs for our employees. By maintaining high health and safety standards and 

conducting regular training, we prevent workplace accidents and illnesses, ensuring a safe working environment. We foster strong 

relationships with customers through transparent communication and continuous improvement of products and services. Our 

commitment to ethical sourcing and fair labor practices within our supply chain is reinforced by collaborating with suppliers to enhance 

sustainability. Additionally, we support community development and invest in education and skills programs, promoting diversity and 

inclusion in all our CSR initiatives.
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Shri Rajeev M Pandia

Shri R Kannan

Ms. Ameeta Parpia

List of Stakeholder & Engagement Plan
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We undertake a Materiality assessment to iden�fy the topics crucial to our business for the financial & 
opera�onal func�onality. This assessment enables us to comprehend the effects of our business 
decisions on our stakeholders. In the previous repor�ng period, our materiality assessment refined our 
business strategy. These iden�fied topics have been integrated into our ESG strategy, enabling us to 
mi�gate poten�al risks across our opera�ons. With a diverse stakeholder base, it is impera�ve to 
remain mindful of these issues to ensure our efforts have meaningful and las�ng impacts.

Our comprehensive materiality assessment has helped us to precisely iden�fy and priori�ze the most 
relevant issues for our business and stakeholders, which may influence our long-term value crea�on. 
We have iden�fied 23 material topics, priori�zed as iden�fied in the materiality matrix according to 
business needs and stakeholder expecta�ons. This ensures that our efforts are directed towards 
addressing the most significant challenges while contribu�ng to sustainability objec�ves. 
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Material Topics Covered

Ÿ ESG Governance Framework 

Ÿ Corporate Governance & Business Ethics

Ÿ Regulatory & Statutory Compliance

Ÿ Board Of Director 

Ÿ Risk Management

Ÿ Membership & Association 

Ÿ Approach to Tax

Ÿ Data Privacy & Cyber Security 
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Code of Conduct for Members of the Board and Senior Management
Personnel

Policy on Related Party Transac�on

An�-Bribery and An�-Corrup�on policy

Ethics and Code policy

Sustainable Procurement Policy

Risk Management Policy

Employee Safety Policy

Health Safety and Environment Policy

Equal Opportuni�es Policy Statement

Policy on Stakeholders Engagement and Inclusiveness

Vigil Mechanism Policy

Nomina�on and Remunera�on Policy

POSH Policy

Policy Human rights Statement

Environment Policy

Policy on Responsible Advocacy with Public and Regulatory Bodies

Corporate Social Responsibility (CSR) Policy

Policy on Inclusive and Equitable Development

IT security Policy

Privacy policy

Group Web link ESG Policies

ISO 14001-2015; 
ISO 50001:2018; ISO 9001:2015

ISO 18001:2007; ISO 45001:2018, GRI

SA8000, GRI

 SA8000, GRI

SO 14001-2015
ISO 50001:2018, GRI

NGRBC

SA8000, GRI

ISO 11119-3/ EN 12245/ EN14227                                         
IS: 14611-2016;  ISO/TS 16949

https://www.supreme.co.in/uploads/images/C72Fbm33jku5VimV26sZ6PB78mpRcLG8KIUVvBpp.pdf
https://www.supreme.co.in/uploads/images/C72Fbm33jku5VimV26sZ6PB78mpRcLG8KIUVvBpp.pdf
https://www.supreme.co.in/uploads/images/C72Fbm33jku5VimV26sZ6PB78mpRcLG8KIUVvBpp.pdf
https://www.supreme.co.in/uploads/images/gibRnhLHmFA4ShASZDvW9zDUKTAKmOCbrmh6NKa1.pdf
https://www.supreme.co.in/uploads/images/gibRnhLHmFA4ShASZDvW9zDUKTAKmOCbrmh6NKa1.pdf
https://www.supreme.co.in/uploads/images/o9hnPtxOTaMxH1d5iPvvwATtqZ1D6W9psY2pzYeY.pdf
https://www.supreme.co.in/uploads/images/o9hnPtxOTaMxH1d5iPvvwATtqZ1D6W9psY2pzYeY.pdf
https://www.supreme.co.in/uploads/images/PjZDSVYzqZx0rM5vii2EhyfYFow8XKVYIKMM9H7K.pdf
https://www.supreme.co.in/uploads/images/PjZDSVYzqZx0rM5vii2EhyfYFow8XKVYIKMM9H7K.pdf
https://www.supreme.co.in/uploads/images/bfAh9LD7cfKkGdGGWbyGvjDGcHfFZpzvRBGebiEY.pdf
https://www.supreme.co.in/uploads/images/bfAh9LD7cfKkGdGGWbyGvjDGcHfFZpzvRBGebiEY.pdf
https://www.supreme.co.in/uploads/images/pazvdvNoQG29hq5bdO5uKeyCUFuJRmtQeoNhdtbY.pdf
https://www.supreme.co.in/uploads/images/pazvdvNoQG29hq5bdO5uKeyCUFuJRmtQeoNhdtbY.pdf
https://www.supreme.co.in/uploads/images/l3HFtkStYGyL8beVKz6pHa8nsbcaatSo52lMxduH.pdf
https://www.supreme.co.in/uploads/images/l3HFtkStYGyL8beVKz6pHa8nsbcaatSo52lMxduH.pdf
https://www.supreme.co.in/uploads/images/joGSwd1Esky0kFAh7gwlLxqJFFBLrW4a2nKR3Pm6.pdf
https://www.supreme.co.in/uploads/images/joGSwd1Esky0kFAh7gwlLxqJFFBLrW4a2nKR3Pm6.pdf
https://www.supreme.co.in/uploads/images/IXT5wLyZvNeKRPtH8OFphvAVGA0jD7ou8OfZLHuF.pdf
https://www.supreme.co.in/uploads/images/IXT5wLyZvNeKRPtH8OFphvAVGA0jD7ou8OfZLHuF.pdf
https://www.supreme.co.in/uploads/images/mUFMVvtaFurRsnVAKSMDILOTpldQIpNiNzU4b3iB.pdf
https://www.supreme.co.in/uploads/images/mUFMVvtaFurRsnVAKSMDILOTpldQIpNiNzU4b3iB.pdf
https://www.supreme.co.in/uploads/images/vQo8eL78Yc5NkOe4djnqm90XPVMh6zz8Xv86YhUC.pdf
https://www.supreme.co.in/uploads/images/vQo8eL78Yc5NkOe4djnqm90XPVMh6zz8Xv86YhUC.pdf
https://www.supreme.co.in/uploads/images/4XNTvATTTxm3pAjZBLWn1oajBkKP3dGRlECGspTV.pdf
https://www.supreme.co.in/uploads/images/4XNTvATTTxm3pAjZBLWn1oajBkKP3dGRlECGspTV.pdf
https://www.supreme.co.in/uploads/images/NuSxcVz7yblvDL0Aj9QaJSAQHrBTyUlWG53YMXzI.pdf
https://www.supreme.co.in/uploads/images/NuSxcVz7yblvDL0Aj9QaJSAQHrBTyUlWG53YMXzI.pdf
https://www.supreme.co.in/uploads/images/Z6HPxS4zZGhhnPonHS3NDYv6Irf4JXW61iEYVTmU.pdf
https://www.supreme.co.in/uploads/images/Z6HPxS4zZGhhnPonHS3NDYv6Irf4JXW61iEYVTmU.pdf
https://www.supreme.co.in/uploads/images/EnWIiKu2KxhuUWtUV75wUqEhFvlrILVgpywHSquu.pdf
https://www.supreme.co.in/uploads/images/EnWIiKu2KxhuUWtUV75wUqEhFvlrILVgpywHSquu.pdf
https://www.supreme.co.in/uploads/images/u8qgkUDzBTbefQkTuTSGQbygQMELSiwb6ww5aPIR.pdf
https://www.supreme.co.in/uploads/images/u8qgkUDzBTbefQkTuTSGQbygQMELSiwb6ww5aPIR.pdf
https://www.supreme.co.in/uploads/images/xmyZt2GnBXuS95od9enu4UeLtKYAHo9ZrHuoPldB.pdf
https://www.supreme.co.in/uploads/images/xmyZt2GnBXuS95od9enu4UeLtKYAHo9ZrHuoPldB.pdf
https://www.supreme.co.in/uploads/images/OnMMweequ2geRDhqomLhUHwiYC4x7YPdXdlTmfMn.pdf
https://www.supreme.co.in/uploads/images/OnMMweequ2geRDhqomLhUHwiYC4x7YPdXdlTmfMn.pdf
https://www.supreme.co.in/uploads/images/nvWM3CGWJz5lRYsoEuC4QVetYczersD86sTctNew.pdf
https://www.supreme.co.in/uploads/images/nvWM3CGWJz5lRYsoEuC4QVetYczersD86sTctNew.pdf
https://www.supreme.co.in/privacy-policy
https://www.supreme.co.in/privacy-policy
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The Managing director, Chief Financial Officer, Company Secretary and Senior 

GM – Energy & Environment and Chief Human Resources Officer (CHRO) are a part 

of the Supreme Business Responsibility and Sustainable Development 

Committee (BRSD Committee). The committee reviews, updates and sets targets 

on ESG related issues within the organization. This committee to ensure 

transparency and quality of the sustainability reporting at an organization level 

reviews the Business Responsibility & Sustainability Report (BRSR) & other 

sustainability reports. 

The CSR committee and Risk committee aids the BRSD in developing, approving, 

and updating the organization's strategies, policies, and goals related to 

sustainable development. Furthermore, the management ensures the 

implementation of these strategies, policies, and goals are carried out at each 

location level by delegating the responsibility at site level. The BRSD committee 

meetings are held on annual basis where the discussions, progress monitoring, 

reviews are done at a board committee level along with senior executives of the 

organization who are a part of these committees overseeing the sustainable 

practices of the organization.
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In accordance with legal requirements, Supreme ensures that 

all necessary information is provided on its product labels, 

packaging and documentation. This includes product 

specifications, usage instructions, safety precautions, and any 

other information mandated by regulatory authorities. We 

prioritize transparency, aiming to provide customers with a 

comprehensive understanding of our products, their features 

and benefits. Remuneration and commissions for Managerial 

Personnel are structured according to the statutory provisions 

of the Companies Act, 2013, and relevant regulations. The 

Company Secretary, acting as Compliance Officer, plays a key 

role in assisting and advising the Board on conducting the 

Company's affairs in compliance with applicable statutory 

requirements. They also provide guidance to Directors and 

facilitate meeting convening, alongside conducting Secretarial 

Audits.

Supreme has fully complied with regulatory requirements in 

the capital markets, with no penalties or fines imposed during 

the reporting. There have been no fines, penalties, or actions 

taken by regulatory agencies such as pollution control boards 

or courts. Additionally, there have been no instances of anti-

competitive conduct. 

In terms of corrective action, suppliers undergo GST checks, 

and statutory compliance evaluations are conducted during 

their shortlisting process at Supreme. When registering new 

suppliers/vendors, Supreme verifies their online GST Return 

filing status to ensure that statutory dues have been correctly 

deducted and deposited by value chain partners. We also check 

the PF & ESIC of the worker paid by the contactor is submitted 

well on time.
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The selection of board of directors involves a structured process 

overseen by the Nomination and Remuneration Committee. Initially, 

the committee formulates criteria for assessing qualifications, 

positive attributes, and candidates possess the necessary skills and 

independence to contribute effectively. Additionally, criteria are 

established for evaluating independent directors and the overall 

board's performance, ensuring ongoing effectiveness. Based on these 

criteria, the committee identifies individuals qualified to serve as 

directors or in senior management roles, adhering to the policy 

guidelines. Regular evaluations of director's performances further 

inform selection decisions. The committee then recommends 

appointments and removals of directors and senior management to 

the board, ensuring a competent and balanced leadership team. It also 

proposes policies on remuneration for directors and senior 

management, ensuring fairness and alignment with performance 

benchmarks. Furthermore, the committee has devised a policy on 

board diversity to promote inclusivity. Any other functions mandated 

by the board or regulatory requirements are also carried out. Overall, 

this systematic approach ensures that board members are selected 

based on merit, skills, and adherence to governance standards 

without any involvement of remuneration consultants.

The Nomination and Remuneration Policy, in line with Section 178 

of the Act, ensures:

• Remuneration is reasonable to attract and retain quality Directors

• Clear linkage exists between remuneration and performance, 

meeting appropriate benchmarks

• Remuneration for Directors, Key Managerial Personnel, and 

Senior Management balances fixed and incentive pay, aligning 

with short- and long-term performance objectives and the 

company's goals.
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Core Skills

Expertise

Competencies

Advising on
Business Risks &
environment

Table  6 : Core Skills, Exper�se, and Competencies of the Board of Directors

Shri 

Vipul 

Shah
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The Board of Directors of the Company has constituted a Risk Management Committee; The Risk Management Committee is entrusted with the responsibility to assist the Board in the

following areas:

The key risks and mitigating actions are also presented to the Audit 

Committee of the Company. Significant audit observations and follow-up 

actions are reported to the Audit Committee, which reviews the adequacy and 

effectiveness of the Company's internal control environment. The Audit 

Committee monitors the implementation of audit recommendations, 

including those related to strengthening Supreme's risk management policies 

and systems.

By taking this proactive stance, Supreme ensures that its risk management 

efforts are comprehensive, strategic, and integral to its mission of achieving 

sustainable and responsible growth. For detailed information on identified 

risks and mitigation plans, 

Please refer to TSIL Annual Report FY 25 Page 47 under Risk Management/ 

Governance Framework section.
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The assurance process for the consolidated financial statements involves auditing in 

accordance with the Standards on Auditing (SAs) specified under Section 143(10) of the 

Companies Act, 2013. The auditors maintain independence in accordance with the Code 

of Ethics issued by the Institute of Chartered Accountants of India (ICAI). Audit evidence is 

obtained from multiple auditors, including branch auditors. The process includes 

evaluating internal controls, accounting policies, and the reasonableness of estimates. 

Auditors assess the appropriateness of the going concern basis of accounting and 

communicate with those charged with governance about significant findings and 

deficiencies in internal control. Key audit matters are determined and communicated in 

the auditor's report. For additional details, please refer to the “Independent Auditors' 

Report on Consolidated Financial Statements” section in FY25 Annual Report.

The organization's approach to engagement with tax authorities includes measuring 

current tax at the amount expected to be paid to tax authorities in accordance with 

prevailing taxation laws. Deferred income tax calculations use tax rates and laws 

enacted or substantially enacted by the reporting date. The organization reviews the 

carrying amount of deferred tax assets at each reporting date to ensure there is 

sufficient taxable profit for utilization.

The Chief Financial Officer (CFO) holds the executive responsibility for the 

organization's tax strategy and compliance. This includes the development, approval, 

and implementation of the tax strategy, ensuring alignment with the organization's 

overall business strategy and objectives. The CFO oversees compliance with applicable 

tax laws and regulations, establishes robust internal controls to monitor tax-related 

activities, identifies and mitigates potential tax risks, and manages disputes with tax 

authorities. The Audit Committee, a key governance body at the board level, plays a 

crucial role in overseeing the organization's tax strategy and compliance. The 

committee reviews and approves the tax strategy, monitors its implementation and 

effectiveness, evaluates the organization's tax risk profile, and oversees internal and 

external audits related to tax matters.
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Material Topics Covered

Ÿ Carbon Management 

Ÿ Climate Risk Assessment 

Ÿ GHG & Air Emission 

Ÿ Energy Efficiency  

Ÿ Renewable Energy Mix

Ÿ Water Management

Ÿ Waste Management

Ÿ Sustainable Procurement Practices

Ÿ Innovation & Sustainable Product Design

Ÿ Life Cycle Assessment 

Ÿ Biodiversity Conservation & Protection
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Climate change is one of the most pressing challenges of our time, reshaping 

ecosystems, economies, and communities worldwide. It is primarily driven by 

human-induced greenhouse gas (GHG) emissions from fossil fuel combustion, 

deforestation, and industrial activities. These emissions intensify the natural 

greenhouse effect, leading to global warming and its cascading impacts: rising 

temperatures, increasingly frequent and severe weather events, melting glaciers, 

rising sea levels, and disruptions to biodiversity and natural systems. The 

consequences are not just environmental—they also pose material risks to business 

continuity, supply chains, and long-term economic stability.

As a leading plastic manufacturer in India, Supreme fully recognizes its 

responsibility and the critical role industry must play in addressing climate change. 

Plastics are an essential part of modern infrastructure, healthcare, mobility, and 

daily living. However, their production and lifecycle—from raw material sourcing and 

polymerization to use, recycling, or disposal—generate GHG emissions that 

contribute to climate change. We acknowledge this dual reality: while plastics enable 

progress, their production must evolve to align with climate goals and resource 

efficiency. 

To lead this transformation, Supreme has made a formal commitment to the Science 

Based Targets initiative (SBTi) in FY2023–24. Through this commitment, we align our 

business strategy with the most ambitious pathway of the Paris Agreement: limiting 

global temperature rise to 1.5°C above pre-industrial levels. This requires us to 

significantly decarbonize our operations and value chain while setting transparent, 

measurable, and science-based climate targets.

Our SBTi commitment is not only about compliance—it reflects our long-term 

ambition to achieve Net Zero emissions by mid-century. We recognize that achieving 

Net Zero is a journey that requires consistent action today, guided by near-term 

targets, to pave the way for deep decarbonization in the future. By embedding 

climate action into our corporate strategy, we are strengthening resilience, 

protecting value for stakeholders, and contributing to global sustainability goals.

Base Year for Targets

Supreme has established FY2024 as the baseline year for measuring and tracking its 

GHG emissions reduction journey.

We have also added Climate Risk Assessment and sharing the Physical Risk study in 

this report 
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Key features of our Carbon Management Plan include:

Our strategies include:
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Regulatory changes, evolving market demands for eco-friendly alterna�ves, 
and poten�al shi�s in investor preferences towards sustainable enterprises.
As the global economy pivots towards greener prac�ces, businesses must be 
vigilant in an�cipa�ng and adap�ng to these transi�on risks.

These risks arise from the uncertain�es associated with the global shi� 
towards a more sustainable and net-zero economy. This transi�on, driven by a 
collec�ve push for reduced carbon emissions and increased sustainability, 
introduces a level of unpredictability for industries that have historically 
operated within a carbon-intensive framework.

Ÿ As the global economy shi�s towards a low carbon future, plas�c product 
manufacturers may face risks associated with the transi�on. This includes 
technological advancements, changing consumer preferences, and 
evolving regula�ons.

Ÿ Climate-related risks can have financial implica�ons for Supreme as a 
plas�c products manufacturer, including increased costs of energy, raw 
materials, and compliance with environmental regula�ons. Companies 
with nega�ve environmental footprints may face poten�al reputa�onal 
challenges.

Ÿ Risk to the opera�ons and profitability of the company due to impact of 
changes in climate related regula�ons, policies, and carbon pricing 
mechanisms.

Ÿ Implemen�ng a range of mi�ga�on measures designed to reduce our 
greenhouse gas emissions. This includes engaging in long-term renewable 
Power Purchase Agreements (PPAs), increasing our solar energy capacity 
through investments in roo�op solar plants, and enhancing energy 
efficiency by installing state-of-the-art injec�on moulding machines

Ÿ Carrying out thorough climate risk assessment. Which will help in 
iden�fying and evalua�ng the poten�al risks and opportuni�es, as well as 
determine their severity and poten�al impact on opera�ons.

Ÿ We stay informed about evolving climate-related regula�ons and policies.
Ÿ Engagement with key stakeholders including customers, suppliers, and 

investors to demonstrate dedica�on to climate ac�on and sustainability
Ÿ Clear target se�ng and tracking the progress towards emissions 

reduc�ons and other climate-related goals
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Floods, tropical cyclones, wildfire, drought
TSIL faces poten�al risks from extreme weather 
events, including tropical cyclones, floods, droughts 
and wildfires, which could damage our opera�ons 
and affect business con�nuity.

Temperature varia�on and Water Stress
TSIL may face chronic physical risks from temperature 
variability and water stress, which could impact our 
business opera�ons.

Carbon pricing mechanisms
TSIL may face poten�al increased opera�onal costs 
due to carbon pricing mechanisms and emission 
reduc�on obliga�ons, facing compe��ve 
disadvantage against low-carbon manufacturers. 
There may also be poten�al export barriers due to 
CBAM and penal�es if energy reduc�on targets are 
not met under the PAT scheme

Non-compliance to CPCB requirements - EPR
We may have to incur legal penal�es and restric�ons 
on product sales, increased costs for waste collec�on, 
recycling, and compliance repor�ng, and market 
access risks due to non-fulfilment of Extended 
Producer Responsibility (EPR) targets

Changing customer behaviour
Customers are demanding low carbon products, with 
more recycled content and sustainable packaging 
which may affect our revenue, given we are not able 
to meet their expecta�ons. This risk further 
exacerbates the need to invest in research and 
development to stay compe��ve in the market with 
innova�ve sustainable products.
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Implementa�on of Energy Efficiency measures Plas�c 
manufacturing is highly energy-intensive, with opera�ons such as 
extrusion, moulding, drying, and chilling consuming significant 
electricity and heat. As a part of our decarbonisa�on strategy, we 
are inves�ng in energy efficiency measures in our opera�ons that 
can yield immediate environmental and financial returns.

Use of renewable energy/ green tariff / recs Electricity usage in 
plas�cs manufacturing contributes significantly to Scope 2 
emissions. We are enhancing renewable energy adop�on in our 
opera�ons to meet our net-zero goals and stakeholder 
expecta�ons. We are switching to renewables (majorly, solar 
energy and recs) that significantly reduce emissions and boost our 
sustainability creden�als.

Use of lower-emission sources of Energy (Biodiesel, Biogas & 
Natural Gas) 
Direct energy use, o�en from diesel in the Genset, LPG for 
fabrica�on and moulding and CNG for vehicles etc. In 
manufacturing processes, contribute heavily to Scope 1 emissions. 
Transi�oning to lower-emission fuels (Biodiesel, Biogas & Natural 
Gas) is a crucial step towards decarboniza�on & produce fewer 
emissions as compared to tradi�onal fossil fuels

Development and/or expansion of low emission goods and services 
– CII Green products
We have achieved GreenPro cer�fica�on from the Confedera�on of 
Indian Industry (CII) for 11 of our products. Low-carbon products 
like GreenCo-cer�fied items play a crucial role in comba�ng climate 
change by minimizing GHG emissions during their produc�on and 
use. These products promote efficient use of energy, water, and 
raw materials, helping conserve natural resources and reduce 
environmental impact.

Access to new markets (Use of Bio- resin) 
As sustainability gains trac�on, many global and domes�c markets 
are demanding eco-friendly, biodegradable, or bio-based 
alterna�ves to conven�onal plas�cs. The adop�on of bio-based 
resin across industries is growing due to high demand from the 
packaging industry. Apart from packaging, bio-a�ributed PVC from 
is an emerging product offered by global peers, which is RSB-
cer�fied 100% subs�tu�on of fossil feedstock with biomass that is 
renewable, does not compete with the food chain and reduces 
GHG emissions by 90% compared to conven�onally produced PVC.
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• Scope- wise GHG 
Emissions

• GHG Emissions 
intensity

• Share of renewable 
energy

• Water consump�on 
intensity

• Extended Producer 
Responsibility (EPR)
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(US EPA 2024).

https://www.epa.gov/ozone-layer-protection/ozone-depleting-substances#tab-2
https://www.epa.gov/ozone-layer-protection/ozone-depleting-substances
https://www.epa.gov/ozone-layer-protection/ozone-depleting-substances#tab-2
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 • To be the most Sustainable Plastic Company 

Our Sustainable Vision:



Supreme - Cuttack Plant
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Ÿ Company has invested 124 crore in renewable energy and plan to 

invest further 38 crore in the next year to increase the captive Solar 

generation 

Ÿ On-site Solar Capacity: Rooftop and ground-mounted solar 

installations now total 35.65 MWp.

Ÿ 3rd-Party Power Purchase Agreement (PPA): 2.50 MW Hybrid PPA in 

Gujarat will generate 1.18 crore units annually.

Ÿ Captive Solar Supply from O2 Renewable Energy started from Feb-

25 for our six locations in Maharashtra.

Ÿ Green Energy Use: Our year-on-year increase in green energy 

consumption contributes to a notable reduction in Scope 2 

emissions.

Ÿ Energy Celebration Week (December 11 to 16, 2024)

Ÿ Promote awareness of energy conservation in daily life.

Ÿ 28 No of Plant equipped with Renewable Mix

Ÿ Company targeting to achieve the group RE MIX – 35% 

Ÿ Supreme Industries remains committed to energy efficiency as part 

of its Science-Based Targets strategy:

Ÿ 16 plants are EnMS ISO 50001 certified, underscoring our dedication 

to continuous energy performance improvement 



Kanhe Unit

(Maharashtra)

First Indian Company
in Building Product 
Category committed
for Science based 
long term Net Zero 
Emission Target (SBTi)

Recycling Rate : 90%
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Guwahati Unit II

(Assam)

Silvassa Unit

(Union Territory)

Malanpur Unit IV

(Madhya Pradesh)

Towards A Sustainable Future !
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We are re-u�lizing the treated wastewater recovered from the installed 
sewage treatment plant for the purpose of maintaining green area and 
flushing purposes. We have implemented No Liquid Discharge from our units 

• Water Discharge (Drinking Water) is discharged for drinking usage at 
Gadegaon plant for CSR ac�vity
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We understand the crucial role of effective waste management practices in minimizing our environmental 

impact and continuously seek ways to improve the recyclability and sustainability of our products. When 

dealing with plastic materials, we strictly adhere to regulatory norms established by the State/Country. Waste 

materials are either sold to registered vendors or transported to authorized recyclers, and internally 

generated materials are processed carefully to reintegrate them into the production cycle without 

compromising quality.

Furthermore, we have established partnerships with accredited agencies at all our locations to facilitate 

efficient collection, recycling, reuse, or safe disposal of materials, reinforcing our commitment to responsible 

waste management. Taking a proactive approach, Supreme Industries Limited has registered for Extended 

Producer Responsibility (EPR), demonstrating our dedication to setting waste reduction targets. This initiative 

highlights our commitment to taking responsibility for the entire lifecycle of our packaging products, 

including their proper disposal and recycling. It is a testament to our proactive stance in addressing 

environmental challenges and promoting sustainable practices in our industry.

Waste Management Strategy at Supreme:

Our waste management strategy is seamlessly integrated with our Extended Producer Responsibility plan and includes the following key components:

EPR is applicable to our activities pertaining to plastic packaging production as well as consumption. Yes, the waste collection plan is aligned with EPR plan. It includes 

flowing components: 

a) Setting Up Collection Infrastructure: Establishing collection centers, drop-off points, or tie-ups with waste management agencies to ensure convenient and 

accessible collection of the products and their packaging waste. 

b) Awareness Programs: Educate consumers by featuring plastic recycling symbols, also referred to as resin identification codes on our several products. These 

symbols serve to identify the specific type of plastic resin used in each product, offering guidance on its recyclability. 

c) Tie-Ups with Waste Management Agencies: Collaborating with government authorized waste management agencies to handle the collection, transportation, 

and recycling or disposal of the collected waste in an environmentally responsible manner. With government-authorized agencies ensures waste is handled, 

transported, and recycled or disposed of according to environmental standards.

d) Reporting And Compliance: Submitting periodic reports to regulatory authorities, detailing the quantity of waste collected and the measures taken for its proper 

management. However, Supreme Industries Limited has taken a proactive step by submitting the annual filing of Extended Producer Responsibility (EPR) on CPCB 

portal to establish waste reduction targets. This initiative reflects Supreme's commitment to take responsibility for the entire lifecycle of their packaging 

products, encompassing their disposal and recycling processes

Through these components, we are taking significant steps toward a more sustainable and environmentally conscious approach to waste management, 

promoting responsible consumption and environmental preservation.

e) Recycling pre consumer as well as post-consumer waste and consuming the RPG ( Recycled Plastic Granules) in our products.
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15.99%
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Supreme: Extended Producer Responsibility (EPR): A Key Driver of Circular Economy

In an era of rising environmental concerns, Extended Producer Responsibility (EPR) has 

emerged as a powerful policy tool to hold producers accountable for the lifecycle of the 

products they create—especially after consumer use. Rooted in the "polluter pays" principle, 

EPR shifts the responsibility of waste management from governments and municipalities to 

the producers, encouraging sustainable design and reducing the environmental burden of 

products.

Extended Producer Responsibility

Extended Producer Responsibility is a legislative strategy that assigns end-of-life 

responsibility for products to producers. Under EPR, producer , importers, and brand owners 

are legally obliged to manage waste collection, recycling, and disposal of their products in an 

environmentally sound manner. This responsibility may be financial, physical, or both.

Key Objectives of EPR

· Waste Reduction: Encourage producers to design for durability, reusability, and 

recyclability.

· Resource Efficiency: Minimize resource use through closed-loop systems.

· Cost Sharing: Shift the burden of waste management from public authorities to private 

companies.

· Pollution Control: Prevent environmental degradation caused by improper disposal.

EPR Works

EPR can be implemented through:

· Take-back schemes: Producers are required to accept returns of used products.

· Deposit-refund systems: Consumers pay a deposit, refunded upon proper disposal.

· Recycling targets: Mandatory recycling and recovery goals for specific products.

· Product redesign incentives: Regulatory and economic incentives for eco-friendly 

designs.

 These mechanisms are commonly applied in sectors like electronics (e-waste), plastic 

packaging, batteries, automobiles, and textiles.

· Promotes Circular Economy: EPR encourages eco-design and use of recyclable 

materials, enabling a closed-loop system where products are reused, recycled, or 

repurposed.

· Reduces Environmental Impact: By making producers accountable for the lifecycle of 

their products, EPR reduces landfill waste, pollution, and resource extraction.

· Drives Innovation: Companies are incentivized to design durable, sustainable products 

that are easier to recycle.

· Shifts Financial Burden: It alleviates pressure on public waste management systems and 

shifts costs to the product manufacturers.
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15.99%
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Sustainable Product Design
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Environmental awareness through tree plantation :
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Material Topics Covered
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Return to work and Retention rates of permanent 
employees and workers that took parental leave.

We are proud to report a remarkable 100% return-to-work rate for employees after any 

period of absence. We are committed to providing the necessary support for successful 

workforce Reintegration. Furthermore, we have maintained a perfect record of 

accomplishment with a 100% retention rate for employees, indicating high job satisfaction 

and contentment with their roles.

These outstanding rates not only reflect the effectiveness of our employee support and 

development programs but also the positive work environment and organizational culture 

we have fostered. It underscores our dedication to nurture an engaged, motivated, and 

invested workforce, driving the success and growth of our company.
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156 value chain partner were iden�fied for the ESG assessment which include
56 upstream supplier & 100 downstream customer on 29�� of March 2025 to whom, 

we have send ESG value chain assessment form to them.
The company is planning to do ESG assessment for the new supplier while 

onboarding and nega�ve impact if any will be evaluated.
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As a % to total turnover
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Toilet Blocks in Girl's School

at Churu District, Rajasthan

Plastics Recycling Awareness

program in Schools (Rajasthan)

Upgradation of Anganwadi Centres at Rajasthan as

"Maiya Ghar" benefiting more than 6K+ Children

Modern Auto Trippers to promote cleanliness

in Didwana - Kuchaman District of Rajasthan

Students felicitation at schools

for their achievements in various fields

Winter Training Camps for

Primary Class Teachers at Rajasthan
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(A) In coming year, Supreme Foundation through recruitment of subject wise volunteer, teachers and lecturers shall continue to provide quality education in Govt. 

school/Govt. colleges in rural areas for all around progress and holistic development of the students through training, mentoring and Monitoring of teachers as 

well as improving learning skill through Computer literacy Programme. Foundation has received many requests from educational authorities & representatives 

to further increase the strength of volunteer teachers, as many posts are vacant. Supreme foundation would accordingly increase the requisite resources.

(B) Pursuant to execution of Agreement by Supreme foundation with Chief District Education Officer of Churu District it shall continue to undertake the projects to 

(a) develop smart schools and installation of interactive digital boards in various government schools in Churu districts by leveraging AI based Technology. (b) 

Provide additional mobile Computer Bus with all necessary infrastructure to promote digital education among the students at different villages (c) repairs/ 

construction of toilet blocks and (d) Making existing Information & Communication Technology (ICT) labs fully functional in various government school in 

Churu district of Rajasthan.

(e) Conduct other computer literacy Programme for villagers (f) Initiative of recycling of Plastics (g) Creating Environment awareness to the students & to the rural 

community at large (h) Other infrastructure & rural development initiatives in the interior district of Rajasthan & Maharashtra (i) Recognizing of meritorious 

students for their outstanding performance & talented students for their creative idea & innovations and honoring them. Also rewarding them to provide 

encouragement to them.

(C) The Company is also committing contribution for various CSR activities around its plant locations for development of public facilities and upliftment of 

underprivileged including sponsoring of heath care programmes.

(D) Out of the commitment of INR 5 crores, to set-up State-of-the-Art, Plast India University in Vapi under the banner of Plast India Foundation by Supreme 

Foundation has already contributed R 1.5 crores during the year under review & balance R 3.5 crores shall be contributed during a period of 2 years.

(E) With the main objectives to develop “Anganwadi Centre’s” as learning Centre’s, Foundation has decided to support, Anganwadi ‘s Centre’s at Didwana for good 

learning foundation at primary level & accordingly necessary work has been taken in hand to make such Anganwadi best place for children to spend time and 

learn.

(F) The Company/Foundation has made plans to spend about R 28 Crores on various CSR activities during the year 2025-2026.
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Business Con�nuity & Disaster Management plan. 

https://www.supreme.co.in/uploads/images/C9xuxnWxYJu8OLDmUopTUNMzcGq1lz4RaOt9NH28.pdf
https://www.instagram.com/thesupremeindustriesltd/
https://www.supreme.co.in/uploads/images/C9xuxnWxYJu8OLDmUopTUNMzcGq1lz4RaOt9NH28.pdf
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96, 130
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SDG Indicators Chapter / Section SDG Indicators Chapter / Section

Linking the United Na�ons Sustainable Development Goals (UNSDGs) with the GRI Standards
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67, 129
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1161 & 1162 Solitaire Corporate Park, 167 Guru Hargovindji Marg, 

Andheri-Ghatkopar Link Road, Chakala, Andheri (East), Mumbai 400093, India

Tel.: (022) 68690000, 40430000

Website: www.supreme.co.in E-mail: supreme@supreme.co.in

Regd. Office: 612 Raheja Chambers, Nariman Point, Mumbai 400 021, India 

Tel.: (022) 62570000, 62570025

@thesupremeindustriesltd

@thesupremeindustrieslimited

@TheSupremeIndustries

@thesupremeindustriesltd

https://www.instagram.com/thesupremeindustriesltd/
https://www.instagram.com/thesupremeindustriesltd/
https://www.facebook.com/thesupremeindustrieslimited
https://www.facebook.com/thesupremeindustrieslimited
https://www.youtube.com/user/TheSupremeIndustries
https://www.youtube.com/user/TheSupremeIndustries
https://www.linkedin.com/uas/login?session_redirect=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fthesupremeindustriesltd%2Fposts%2F%3FfeedView%3Dall
https://www.linkedin.com/uas/login?session_redirect=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fthesupremeindustriesltd%2Fposts%2F%3FfeedView%3Dall



